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Regional educator, Kari Yates, recently published her first 
book, “Simple Starts: Making the Move to a Reader-Centered 
Classroom.” She has dedicated her professional life to helping 
readers and teachers take the small steps necessary for success. 
Her start came as an elementary 
teacher and led her to become a 
special education teacher, a reading 
interventionist, and a principal. 
Kari is currently the Program 
Manager for Literacy and English 
Learners for the Moorhead Area 
Public Schools, helping teachers 
and administrators plan for amazing 
literacy instruction.  I recently had 
the pleasure of interviewing Kari 
about publishing her book, and how 
we all, educator and non-educator 
alike, can help kids become readers. 

Eileen:  Kari, you just published 
“Simple Starts: Making the Move 
to a Reader-Centered Classroom.” 
What inspired you to write the 
book?

Kari: Teaching reading is about so 
much more than just helping kids to 
be able to read.  What really matters 
is that we pair that with nurturing a true love of books and 
reading - that we build reading habits that will last a lifetime.

Eileen: What is a reader-centered classroom, anyway? 

Kari: In a nutshell, it’s a classroom where the learning is driven 
by this vision of a child, deeply engaged with a book that he or 

she is reading by choice.  That’s what it’s 
all about.  In a reader-centered classroom, 
that vision of the reader drives everything 
else we do. It’s about supporting kids in 
finding their way to great books and great 
habits as readers.

Eileen: What’s this idea of Simple Starts? 
What’s so simple?

Kari:  Teaching reading is anything but 
simple.  It’s actually, really complex work. 
And the demands and expectations placed 
on teachers keep increasing; yet time and 
energy have definite limits.  So, we hunger 
for simple, practical tips.  We want to 
know, “What can we do today that will 
matter the most for our students?”   
That’s where the name comes 
from.  Teaching reading isn’t simple, but 
there are some simple starting points to 
get every classroom headed in the right 
direction.  This book identifies 40 of these 
starting points.  And hopefully every 

teacher who picks it up will find some that he or she already has 
in place and some that are just right next steps.
 

An interview with Kari Yates, regional author 
and educator
by: Eileen Weber, LCSC Teaching and Learning Coordinator

Continued on page 12
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Supporting Your Cooperative is an Investment in Yourself
From the desk of the director...

Jeremy Kovash, Executive Director

Recently I happened upon the 
list of “Cooperative Principles” 
(see sidebar) on the Minnesota 
Cooperative Network’s website, 
and was struck by how they 
resonated with our work here 
at Lakes Country:  your service 
cooperative.  You see, we are here 
to serve.  You, our members, make 
our collaborative work possible.  
You pay our wages, develop and 
maintain our programs and give us 
life.  When you use our services, 
you are paying yourself back for 
your investment and continuing the 
investment in us.  You are buying 
shares into your own future.

Our long term goals are to provide 
a wide realm of programs and 
services for all of our members with 

fair prices, outstanding quality and amazing member service. Our strength lies 
in making connections between organizations to strengthen whole communities. 
Our work in career and technical education puts us at the forefront of strong 
relationships with local business and industry, the Department of Education and 
our higher education partners. We are proud to collaborate with special education 
and host a regional low incidence special education grant that touches kids of all 
ages in large and small communities.    And we continue to offer a host of high 
quality professional development opportunities for organizational leaders, teachers 
and administrators. Partnerships bring new opportunities for the entire region. Our 
partnership with the Statewide Health Initiative Program (SHIP) group sparked the 
creation of the Fresh Connect Food Hub, one of our most innovative community 
programs. We would not have the Regional Center of Excellence without the ties 
we’ve built with the Department of Education.  We are perhaps most proud to 
share with you student academic programs including a Young Writers’ conference, 
Knowledge Bowl and Spelling Bee. 

We have a host of service-driven programs, including award- winning innovations 
in shared financial management, health and safety, dietician services, and 
technology.   These are all your “shared services.”  Take, for example, cooperative 
purchasing.  We bid on your behalf in compliance with state law ... keep your 
personnel costs down ... keep costs/legal fees down ... negotiate with vendors ... 
cooperate with other entities in the region, the state, and nationally, to amplify 
your buying power. When you buy from LCSC vendors, you’re not only saving 
time and stretching your dollars, you’re making an investment in your cooperative, 
which will come back to you over and over in direct services.    

We need you to think of this more often.  We need all of our members to think of 
us first… think of yourselves and the future of your entities for the long term.  

Cooperative Principles  
from the Minnesota Cooperative Network
http://www.cooperativenetwork.coop/wm/news/
aboutcoops/web/aboutcooperatives.html

1. Voluntary and Open Membership
Cooperatives are voluntary organizations, open to all 
persons able to use their services and willing to accept 
the responsibilities of membership, without gender, social, 
racial, political or religious discrimination.

2. Democratic Member Control
Cooperatives are democratic organizations controlled 
by their members, who actively participate in setting 
their policies and making decisions. Men and women 
serving as elected representatives are accountable to 
the membership. Members have equal voting rights (one 
member, one vote).

3. Member Economic Participation
Members contribute equitably to, and democratically 
control, the capital of their cooperative. At least part of that 
capital is usually the common property of the cooperative. 
Members usually receive limited compensation, if any, on 
capital subscribed as a condition of membership. 

4. Autonomy and Independence
Cooperatives are autonomous, self-help organizations 
controlled by their members. If they enter into agreements 
with other organizations, including governments, or raise 
capital from external sources, they do so on terms that 
ensure democratic control by their members and maintain 
their cooperative autonomy.

5. Education, Training and Information
Cooperatives provide education and training for their 
members, elected representatives, managers, and 
employees so they can contribute effectively to the 
development of their cooperatives. They inform the general 
public – particularly young people and opinion leaders – 
about the nature and benefits of cooperation.

6. Cooperation Among Cooperatives
Cooperatives serve their members most effectively 
and strengthen the cooperative movement by working 
together through local, regional, national and international 
structures.

7. Concern for Community
Cooperatives work for the sustainable development of their 
communities through policies approved by their members.

Jeremy Kovash

Together We Achieve…
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Minnesota’s Only Fourth Generation Mayor is from Hawley, MN
by CJ Holl (Served with Mayor Johnson as council member from 2008-2014 and is a current Pelican Rapids City 
Council member)

Hawley, 
Minnesota is a 
small town of 
2,500 about 20 
miles from Fargo-
Moorhead and 
like many rural 
Minnesota towns 
has seen many 
changes over 
the years.  What 
was once a retail 
center with an 
agricultural base 
has seen the town 
morph into a 
vibrant, booming 
bedroom 
community.  One 
thing that has 
been remarkably 
consistent since 

the beginning is the involvement of the Johnson family within 
the city and specifically as leaders.  Mayor Gary E. Johnson, the 
current mayor, has been at his post since 2008.  He is the fourth 
generation Johnson mayor in the town’s history, believed to be a 
record according to the League of Minnesota Cities.
 
“This town has grown over 140 years because of who has lived 
here,” said Johnson.  “I enjoy being the mayor and I am honored 
to do things as mayor for the city.”  Hawley was incorporated 
in 1871 and the Johnson mayors date back to Andrew Johnson 
who served in 1891 and again in 1895.  Andrew was the great 
grandfather of current mayor Gary E. Johnson. E.P Johnson, 
Gary’s grandfather, was mayor from 1946 – 1949 and again from 
1952- 1954.  He went on to serve two terms as a representative 
in the legislature.  Burton Johnson, Gary’s father, served as 
Hawley’s mayor from 1972-1984.  Interestingly, E.W. Johnson 
served as mayor for one year in 1933.  He was the brother of 
E.P Johnson, Gary’s grandfather.  All told, there have been five 
Johnson mayors of Hawley. Remarkably, 20% of Hawley’s 140 
years have had Johnson mayors.
 
The Johnson’s were very involved in the community.  Andrew 
Johnson brought many businesses to the fledgling community 
including a bank, an automobile dealer, a grocery store, a 
creamery, a potato brokerage and a lumber yard. The main family 
business was the Johnson’s store, which was started in 1887 and 
was a department/general and later grocery store in downtown 
Hawley.  Johnson said he learned about hard work and city 
service from his father Burton.  Burton was not only mayor for 

12 years, but served in city government for a total of 24 years, 
including a long stint as a council member.  “It was something 
all of us were aware of,” Johnson said of his dad’s service, “I 
remember being 4-5 years old and dad coming home at midnight.  
His commitment was legendary.” Johnson said back when his 
father was the mayor, the city only had one meeting a month and 
it made for a late night, especially for a local grocery store owner. 
Johnson said he has been proud of his service to the city and 
continuing the Johnson civic service tradition.  Like most rural 
towns, as transportation, business and community needs changed, 
Hawley lost many downtown retail businesses.  Lately however, 
Hawley has embraced its bedroom community identity. It has 
highlighted its rural, small town roots and values to attract new 
businesses and residents.  In the past few years, Hawley has 
boomed with a new concrete plant, a new implement sales and 
service facility, new national branded retail as well as other 
manufacturing and service business expansion.  Hawley now is 
in the envious position of having to attract and free up housing 
space for new residents.  Housing developments are filling in and 
a new 34 unit apartment building is set to open in the spring.
 
“We need to be progressive and continue to grow.  If you don’t 
grow, you die,” said Johnson.  He said in ten years he sees 
Hawley as still a pleasant bedroom community, a place seen as 
a comfortable place to live.  Johnson said there is a need for an 
enhanced community center, convention and meeting space, 
housing, a downtown anchor business and additional retail and 
recreational amenities.

Johnson, affectionately known as “31” and Hawley’s 31st mayor, 
said there could be a fifth generation waiting in the wings.  His 
daughter, Jennifer, hasn’t yet stepped into local politics, but owns 
a local accounting business and has dabbled in a few committees 
and civic organizations.  “I’m pushing them,” laughed Johnson 
about the possibility.  Johnson, who recently retired from a more 
than 30 year career at Honeywell, said he will continue to serve 
as long as the community wants him.  If history is any indication, 
it’s a good bet there will be a Johnson at Hawley’s helm to 
continue the tradition far into the future.

This town has grown 
over 140 years because 
of who has lived here.

“ “



Frazee School participates in 
State Econ Challenge
by:  James Rader, Social Studies Teacher, Frazee-Vergas 
High School

Frazee is in its first year of participating in the Econ 
Challenge in decades, yet we advanced from the Regional, 
and qualified for the State Championship competition. After 
three rounds, the field was narrowed down to two teams in 
the small school division, Frazee and Barnesville. Barnesville 
won the small school State Championship and Frazee 
finished Runner Up. It was a great honor for both schools, 
especially considering Minnesota is one of the top states in 
the nation!

I am super proud of the kids. We had the unfortunate luck of 
not being able to take one of our team members this day, and 
had to compete with only three members of a four-person 
team. That was a huge disadvantage, especially considering 
the student we were missing finished second as an individual 
in the Regional, so finishing this high was even more 
impressive as the kids really had to step up to accomplish this 
achievement!

Across the state of Minnesota, 288 students participated 
in the 2015 MAAP (Minnesota Association of Alternative 
Programs) STARS state competition on April 23 and 24 
in Bloomington, Minnesota. Students spent many weeks 
preparing to compete in team and individual events that test 
skills needed in today’s workplace. 

Three students from Youth Educational Services attended 
the MAAP STARS competition this year (Brianna Reading, 
Samantha Gnadt, and Jocelyn McKeown) and participated 
in the following events: Employment Interview, Human 
Relations Decision Making, Parenting Decision Making, 
Public Speaking, Job Manual, Audio/Video Advertisement, 
and Artistic Performance. Brianna, Sam, and Jocelyn 
earned two bronze ribbons, five silver ribbons, and five 
gold ribbons. Sam and Brianna also earned sixth and 
seventh place plaques in the Job Manual competition. 
Congratulations to the 2015 MAAP STARS team!

The Youth Educational Services is an alternative learning 
program located in Moorhead Minnesota. It is operated by 
Lakes Country Service Cooperative on behalf of our member schools; Barnesville Public Schools, Dilworth-Glyndon-Felton 
Public Schools, Hawley Public Schools, and Moorhead Area Public Schools.

Y.E.S. Students Win at MAAP Competition
by: Nicci Seifert, Youth Educational Services Language Arts Teacher
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Literacy 
Action  Network

Collaborate and support 
each other with:

•	 Developing literacy leaders 
in schools

•	 Providing a consistent 
network of support

•	 Literacy action planning
•	 Peer accountability
•	 Implementation of Best 

Practices

June 8, 2015
9:00 a.m. to 12:00 p.m.

Lakes Country Service Cooperative

The	first	session	is	a	Local	Literacy	Plan	work	session.			Team	members	are	required	
to bring their Local Literacy Plan to review and identify priorities for the coming year.  
Learning	experiences	through	the	year	will	be	determined	by	district	identified	needs.

Committment:

•	 Prioritize literacy for 
students

•	 Regular team attendance
•	 Desire to collaborate 

and learn from network 
colleagues

•	 Willingness to facilitate 
learning sessions

•	 $500/year per team

Who Should Attend: 

•	 Building administrators 
and literacy leaders 
(instructional coaches, 
teacher leaders)

•	 In order for action steps to 
move forward, the building 
administrator must be 
committed to participate.

Learning Sessions:

•	 Monthly learning session 
from 1:00 p.m. - 3:00 p.m. 

•	 Additional networking from 
3:00 p.m. - 4:00 p.m.

Register online at www.lcsc.org
For more informaton: 218-737-6521
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The City of Dilworth recently concluded their inaugural “Shovel 
Dilworth” campaign in March.  “Shovel Dilworth” is a program 
that was kick started with the help of Minnesota Green Corps.  
The idea behind the campaign is to encourage neighbors 
to lend a (shoveling) hand to keep Dilworth sidewalks clean 
during the winter season by volunteering to shovel.  Citizens 

were encouraged to snap photos and submit names so that 
they would be eligible to win $25 at the end of the year.  Despite 

not having much snow through the season, the campaign was a 
success and five winners were awarded!  The City of Dilworth looks 

forward to future “Shovel Dilworth” campaigns.

Pictured: Police Chief Ty Sharpe shovels the sidewalk along the front of the 
Dilworth Post Office.

“Shovel Dilworth” A Success
Submitted by: L. Peyton Mastera, City Administrator

    Two ways to order

1. Online in Express 

 www.cpcexpress.org

2. Download the catalog 

 www.lcsc.org 

NOW 
AVAILABLE
ON WWW.LCSC.ORG

Questions?  
Contact Lori Mittelstadt 
at 888.739.3289

888.739.3289



UP TO
20% OFF!

iPad
REPAIR

SUMMER SALE

Do you have iPads in your district that need to be 
repaired over the summer?  LCSC is offering a summer 
sale on any repairs you need, so that your devices are 
ready for the new school year!  For more information, 
contact Cody Lehmann at 218-737-6534 or email Cody at 
clehmann@lcsc.org.
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The University of Minnesota Morris (UMM) 
Center for Small Towns (CST), the Non-Profit 
Essentials Team of West Central Minnesota 
and the Glenwood Retirement Village (GRV) 
partnered to create a video to promote the 
retirement village. UMM student Ashley Dial 
worked with CST staff, GRV’s Trista Pahan, 
and fellow UMM student William White to 
create the film. The marketing video includes 
interviews with staff and residents, as well as 
footage of the facility.   

Click Here to view the video or use the link 
https://docs.google.com/a/morris.umn.edu/file/
d/0B0ZTwlMlWJgqQ2xnZm90RlVWbWM/
edit?usp=drive_web.

GRV will use the video to provide information to potential residents/families about what the facility has to offer, 
show it at their upcoming open house and their annual fundraising event, as well as include it on their website 
and Facebook.

The finished product was well received. The Glenwood Retirement Village staff and board found the video to be 
informative, heartfelt, honest, and delightful. You can view the video by selecting the link above.  
 
The Center for Small Towns (CST) connects rural areas to resources that help the communities accomplish their 
goals and continue to thrive. CST serves as a catalyst for growth and change, allowing rural community leaders 
to better implement their vision for their communities. The Center for Small Towns depends on the involvement 
and enthusiasm of UMM students and serves communities utilizing four core methodologies: community 
support; data support and analysis; referral; and convening to foster positive change and promote a useful 
community resource. Contact the Center for Small Towns at 320-589-6451 or cst@morris.umn.edu.

Video Promotes Glenwood Retirement Village
by:  Rose Murphy, Associate Administrator, Center for Small Towns



In addition, having access to the 
Cooperative Purchasing Connection 
AEPA Mobile Learning contract 
means you receive additional savings 
on eBook titles on Mackin.com.
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The Alexandria High School Knowledge Bowl team was awarded 
the championship trophy for the AA division at the state meet 
held at Cragun’s Resort April 9 and 10.  Team members are Carl 
Branch, Erick Branch, Lydia Gusaas, Matt Bittmann, and Dalton 
Struck.

The team put themselves in good position from the beginning.  
After the written round Thursday night, Alexandria was in a 
three way tie for first with the Buffalo and Eastview teams.  That 
placed those three teams in the first room to begin the oral rounds 
Friday morning.  Alexandria wasted no time jumping out to the 
lead in the first oral round by scoring 22 points to Buffalo’s 15 
and Eastview’s 4.   After five oral rounds, Alexandria finished 
with a score of 133 points.  Chaska took second place honors 

with 125 points while Buffalo came in third with 123 points.

Coach Tom Smith anticipated that the team would do well, but 
taking the championship was a thrill.  He admits that it was a 
welcome surprise to lead the meet from wire to wire.  Coach 
Julie Duncan said, “We were pretty happy and optimistic after 
the fourth round of orals.”  Toward the end of the fifth round, 
she knew they had it won.  Lydia Gusaas believes “It’s all about 
team dynamics.”  Carl Branch adds that “Knowledge Bowl is 
great – great coaches and great questions.”  Coach Smith states, 
“The State Knowledge Bowl competition exceeded all our 
expectations.  KB truly made a difference for all these kids…and 
they will carry that with them for the rest of their lives.”

Alexandria Wins State Knowledge Bowl Competition
by:  Susan Ward, Academic Challenge Coordinator

Coach Tom Smith, Dalton Struck, Carl Branch, Lydia Gusaas, Erick Branch, Matt Bittmann, Coach Julie Duncan

UDL Helps to Increase Young 
Learners’ Writing Skills
by:  Kursten Dubbels, Assistive Technology & Universal Design 
for Learning Specialist, Minnesota Department of Education 

D-G-F Schools’ Angie Kuehl, first grade teacher and Lori 
Mjones, kindergarten teacher developed writing lessons using 
the principles of Universal Design for Learning. Data collected 
indicated an increase in writing skills for both kindergarten and 
first grade students. Lori Mjones shared the project and results at 
the Poster Session of MDE Special Education Directors Forum.
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Microsoft has 
been putting in 
some overtime the 
last few months 
with a number 
of new software 
releases on the 
near horizon.  
Windows Server 
2016 is now 
available in beta 
for network 
administrators 
to start 

experimenting with and hosts improvements to 
Hyper-V, a new Nano server role, expanding 
capabilities in software-defined storage, ongoing 
advances in Management with Powershell Desired 
State Configuration and Package Manager, a variety of 
new features for IIS, RDS and AD.  SQL Server 2016 
is now available and hosts a variety of new features 
such as ‘Stretch’ database technology, improvements 
to memory usage, enhancements to encryption 
and other updates.  SharePoint Server 2016 is not 
available yet, but promises the new version will give 
on-premise SharePoint customers new capabilities by 
working in conjunction with Office 365.  Exchange 
Server 2016 may be the last version offered for on-
premise installation.  New features include improved 
search, better document collaboration and enhanced 
eDiscovery.

Windows 10 has gone through several beta iterations 
since my last column.  The newest beta introduces 
a new web browser name ‘Edge’ (formerly known 
as Spartan).  This browser is designed to be more 
“chrome like”.  With a smaller footprint initially and 
you add extensions.  It also should be much more 
secure since it drops support for insecure technologies 
like ActiveX and VBScript.  It doesn’t replace Internet 
Explorer 11, which is still part of windows, it’s more 
like an optional browser.  Also new is Microsoft’s 
digital assistant, Cortana.  You can speak to Cortana 
and ask questions like “What is the forecast for 
today?” and it will read you the weather forecast.  Not 
sure where this one will go but Star Trek fans fondly 
remember how easy it was for the captain to ask the 
ship’s computer questions ... Maybe someday.  Remote 
wipe, generally available in iPads and smart phones 
for quite some time will now be available for Windows 
users.  With thousands of laptops left at airport security 

checkpoints each year, this feature will make many 
security admins very happy.  Microsoft is saying 
Windows 10 will ship before the end of summer.  
That’s a rather wide timeline, but rumors are floating 
that a July release is very plausible.  
Office 2016 is now available for public preview.  I am 
running it currently on my Windows 10 VM and it 
seems stable enough.  This version is really designed 
to be used hand in hand with Office 365, providing 
features like integration with OneDrive and real-time 
collaboration in office desktop applications (not the 
feature limited Office Online web apps).  There are 
a bunch of other new features, but the end result is 
that Microsoft continues to make the gold standard of 
productivity applications for office workers around the 
world.  

Microsoft also released a new hardware device, the 
Surface 3.  A more affordable version of the Surface 
Pro 3, it starts at $499 with 2GB RAM and 64Gb 
storage.  This puts it in direct competition with the 
iPad Air 2.  In all reality the Surface sales ($908m) are 
still a fraction of iPad sales ($5.3bn), but this is still a 
growth market and competition is always good for the 
consumers.  In addition to the Surface 3, many other 
vendors such as HP and Acer have released affordable, 
yet usable laptops.  The HP Stream priced at $199 has 
made a lot of noise in the education space as a viable 
alternative to the Chromebook devices that previously 
had a monopoly at this price point.  

Apple also had some new announcements; the one 
that received the most press was the Apple Watch.  
The Apple Watch is available in three versions and 
connects to your iPhone to provide notifications and 
information.  With a touch screen you can check 
your calendar, play music or even answer your phone 
Dick Tracy style.  Prices start at $349.  The other big 
announcement was the release of a new laptop which 
revitalized the Macbook name (not to be confused with 
the Macbook Air or Macbook Pro).  The new Macbook 
has a 12” screen and one USB C port.  It starts at 
$1,299.

It is certainly an exciting time in the world of 
technology.  If your organization is looking at 
increasing your technology footprint and you want to 
visit about technology services and support, please 
drop me an email at bnorman@lcsc.org or call our 
office 218-739-3273.

Exciting Times in Technology
by:  Brian Norman, Manager of Technology Services



CDW-G can now serve your software needs!
The Cooperative Purchasing 
Connection is partnering with CDW-G 
to offer Microsoft, Symantec, and 
Adobe software!

Need a quote for budgeting purposes? 
Contact Oleg Krylov at 866-770-0358 
or olegkry@cdwg.com for quotes on 
software to be purchased after June 3.

Cooperative Purchasing Connection News

The LCSC Cooperative Purchasing Connection (CPC) has added 
several hot new contracts for LCSC members, and has some updates 
on existing vendors. 
 
Fargo 3D Printing is now a new vendor through CPC.  Fargo 3D is a full service company specializing in 
3D printing only. This company has the expertise to fit you with the right 3D printer for your use and budget. 
They also service and repair all brands, regardless of where your printer was purchased.  They are one of 
only three companies in the world that can perform warranty work on all machines/parts for the popular 
MakerBot brand!   Make sure you get your 5% discount as an LCSC member through the CPC contract.  
Hint: Look for a new Fargo 3D brand filament (1.75 and 3 mm ABS and PLA material) coming out soon.
 
Continental Clay is the new vendor for clays, glazes and a full line of clay products. Art teachers, purchase 
your supplies for next year online through the CPC Express site and be assured of receiving your member 
discount of 10-35% off the full line of clay products and equipment.  If you are new to purchasing through 
Express, check it out at www.cpcexress.org.  Call Mary Egstad at LCSC at 218-737-6518 for questions or to 
get started on Express today. 
 
Double Robotics is a brand new vendor. Double Robotics gives a person 

a physical presence at work or school when you can’t be there in person. The system uses an 
iPad on a sturdy wheeled base that can be driven from any Smartphone or computer. Great 
for home bound students or staff. LCSC members can pool purchases for greater discounts, 
and receive discounts on audio systems. 
 
What’s new with Office Max – Office Depot?  As many of you have heard, Office Depot 
purchased Office Max. The Cooperative Purchasing Connection is slowly transitioning 
members from the Office Max catalog to a larger, more robust Office Depot catalog. Bear 
with us as the two companies merge. Both companies can be found on the Express website 
until July 2015, when the transition to Office Depot will be complete.  LCSC members still 
get great discounts across the breadth of office and school supplies.
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Eileen: So, what if you’re not 
an educator? What are some 
of the important concepts from 
the book that can help parents 
(grandparents, childcare 
providers, etc.) who are trying 
to nurture reading habits at 
home?

Kari: If I were to identify 
simple starting points for 
parents, three come to mind.

1. Make a regular habit of reading aloud to your kids. Every day 
if at all possible.
o Kids of all ages - babies, toddlers, little kids, and big kids.
o Reading as a family is a great time to build bonds - read and 

talk and laugh and cry together.
o Reading aloud at home prepares kids for success in school 

- It builds background knowledge, it builds vocabulary, and 
it helps develop “book talk” and it’s a great chance to build 
reading habits.  

o Model a true love of books while you read. Sell it!
2. Make time for kids to spend time reading independently 
at home.  All kids can do this.  Even toddlers can spend time 
independently with books.
o In schools, especially with most beginning readers, we often 

teach three ways to read a book - read the pictures, retell a 
familiar story, read the words. Given these three ways to read, 
anyone who can open a book can “read”.

3. Help your kids find books they’ll love
o Choice matters. Whether at home or at the library, always 

make sure kids have some choice in what they’ll read or have 
read to them.

o Keep books at hand in as many places as possible.
• For example - a basket in the living room, a tub near the 

kitchen table, a shelf in the bedroom, a rotating selection 
in the diaper bag or other “to go bag”, etc.

o Area public libraries are an amazing source of books.  They’re 
free. You can take dozens home at a time, and you can rotate 
your collection every couple of weeks.
• Let your kids get involved in choosing the books at the 

library.  The thrill of going to the library and bringing 
home books build anticipation for reading.

Eileen: What do you hope educators who pick up the book will 
do first?

Kari:  I hope they will make independent reading a priority in the 
reading classroom.  Not something that gets squeezed in if there’s 
extra time.  But a non-negotiable priority. After that, I hope they 
will use these ideas to set the stage to make the absolute most 
of that precious time. The book will help them consider how to 
make the most of all of the little things we do (how we set up the 
environment, how we structure conversations, how we model 
our own thinking as readers) to ultimately support the big goal of 
creating voracious, lifelong readers.  

Eileen: The book’s dedication is very personal.  Could you tell us 
a little bit about that?
Kari:  Mine is the only name listed on the cover of the book.  I 
was the one with fingers on the keyboard.  But the book simply 
wouldn’t exist if not for all of the people in my life, both 
personal and professional who support, encourage, push, and 
even challenge me.  I am who I am because of the influence of 
those I’ve walked with throughout my career and lifetime.  The 
dedication is a tool for recognizing the many ways my life has 
been blessed by others. 

Eileen: Do you anticipate writing another book in the future? If 
so, what may be the content?
 
Kari: Yes.  For sure.  I’ve loved writing since I was little.  But 
not for a while.  The process was intense; some “recovery time” 
will be good. 

Eileen: In regards to literacy in the Lakes Country region, what 
can school leaders do to lead the charge in their buildings? 

Kari:  I recently wrote a blog post for administrators and 
school leaders, titled “5 Courageous but Crucial Actions for 
Literacy Leaders”.  It summarizes some of the big ideas that 
are supported by the book.  Stop apologizing for the amount of 
time that literacy instruction takes.  Invest in people more than 
programs.  Surround yourself with literacy warriors.  You can 
read the post at http://simplyinspiredteaching.com/2015/04/11/5-
crucial-and-courageous-acts-for-literacy-leaders/

Eileen: Parting thoughts?

Kari:  As simple as it sounds, the best way to nurture reading is 
by getting great books in front of kids and making sure they have 
time and support to read them.  I think both parents and teachers 
can sometimes get pulled into looking for some sort of silver 
bullet, some magical program to help kids become readers.  But 
it all starts with selling the love of reading and then making sure 
kids have constant access to a whole lot of great books.

Book Title: Simple Starts; Making the Move to a Reader-
Centered Classroom
Publisher: Heinemann
Publication Date: March 12, 2015
Target Audience: K-5 teachers, educational coaches, and 
administrators.

Connect:
•	 Heinemann Site with information about the book, about 

the author, sample chapters, resources, etc. - This is a 
great place to get a sneak peek at the book.

•	 Simply Inspired Teaching Blog
•	 On Twitter @Kari_Yates
•	 Workshop on August 4th at LCSC

An interview with Kari Yates
Continued from page 1
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The 29th Annual LCSC Honors Banquet was held on May 6, 2015, 
at the Best Western Bigwood Event Center in Fergus Falls. Over 275 
people gathered to recognize outstanding junior and senior students 
from Region IV, which included 17 school districts, three Regional 
Spelling Bee participants and four Regional Knowledge Bowl teams. 
The music for the evening was provided by students from New York 
Mills.

The goal of the Lakes Country Honors Program is to recognize students 
from our region who excel in academic achievement, leadership, and 
community and school contribution.

Two students from each participating district received scholarships. 
Each school district, using their own criteria, selected one student 
to be the recipient of a $250 scholarship. Lakes Country Service 
Cooperative’s Board of Directors also provided one student from each 
participating district a $200 regional scholarship through a drawing. 
A drawing is used because it is the belief of the Board that all students 
attending this program are worthy of a regional scholarship.

See the next page for more pictures from the event.

29th Annual LCSC Honors Banquet

The 2015 Regional Scholarship 
winners are (pictured): 

1. Ashby, Cassandra Jordan

2. Barnesville, Graham Sauve

3. Battle Lake, Sara Christensen

4. Brandon-Evansville, Sabrina Bredberg

5. Breckenridge, Michael Radig

6. Campbell-Tintah, Taylor Wiertzema

7. Dilworth-Glyndon-Felton, Andrea Rieder

8. Frazee-Vergas, Kyliegh VanDenEykel

9. Hancock, Brandon Shaw

10. Hillcrest, Jonathan Eckhardt

11. Morris, Andrew Mahoney

12. New York Mills, Mariah Novak

13. Osakis, Sarah Miller

14. Parkers Prairie, Katie Cornish

15. Rothsay, Jesse Helgeson

16. Ulen-Hitterdal, Jillian Hershberger

17. Underwood, Makenzie Woodman
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Ashby: Becca Hansen
Barnesville: Rebecca Dahl
Battle Lake: Laura Orpen
Brandon-Evansville: Mariah Hansen
Breckenridge: Jordyn Wendorff
Campbell-Tintah: Brandon Meyer
DGF: Kirstin Krogseng

Frazee-Vergas: Brianna Blauert
Hancock: Justin Miller
Hillcrest: Emily Pribbenow
Morris: Trent Wulf
New York Mills: Micah Esala, Austin 
Haman, Ted Hendrickx, Madelin 
Keskitalo, Mariah Novak

Osakis: Alexa Hoffarth
Parkers Prairie: Sarah Bunde
Rothsay: Chelsie Lankow
Ulen-Hittderdal: Haley Henrickson
Underwood: Breanna Roen

29th Annual LCSC Honors Banquet

From left to right: Nick Aadland, Barnesville; Natalia Obregon-Ibanez, Morris Area; Alyvia Bunkowski, Henning; Do-Yeon Kim, 
Detroit Lakes; Isabelle Kremeier, Hillcrest; and Susan Ward, State Spelling Bee Coordinator.

Spelling Bee Regional Winners

District Scholarship winners:
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Moorhead:  Zach Manning, Ryan Sadlowski, Abram Sand, 
Reilly Swanson, Alex Volk.  Coaches: Audrey Erickson and 
Eric Tollefson

Hillcrest:  Jonathan Eckhardt, Lucas Frank-Holnzer, Luke 
Jennen, Matthew Lien, Daniel Preston.  Coach: Jane Uggerud

West Central Area:  Dawn Cleveland, Reed Peterson, 
Christian Swenson, TJ Waskosky, Cody Wehrly.  Coach: Arick 
Follingstad

Morris:  Owen Ericksen, Ira Hoffman, Jacob Johnson, 
Andrew Mahoney, Adam Uphoff.  Coach: Britney House

Wheaton:  Peyton Deal, Alec Donnelly, Hannah Hasbargen, 
Gavin Rinke, Kaitlin Rinke.  Coach: Dennis Fischer

Alexandria:  Matt Bittmann, Carl Branch, Erick Branch, 
Lydia Gusaas, Dalton Struck.  Coaches: Tom Smith and Julie 
Duncan

The Senior High Knowledge Bowl post-season competition began 
with 124 teams vying to be one of the six teams who advance to 
the 2015 State Knowledge Bowl meet.  By the end of the region 
competition held on March 24, Alexandria, Moorhead, Morris, West 
Central Area, Hillcrest and Wheaton were the teams celebrating.  Each 
won the opportunity to compete at the state meet which was held at 
Cragun’s Resort on April 9 and 10.

When the regular season finished, the 124 teams in the region were 
divided into three divisions according to their 9-12 school population.  
Six teams from each of the sub-region divisions advanced to the 
region meet.  The top two teams from each of the divisions earned the 
right to go to state.

The broad range of knowledge the students exhibited throughout the 
competition was impressive. Students work hard as a team to use 
their problem solving and critical thinking skills as they match their 
abilities against other top teams.  

Ira Hoffman, a 10th grader from Morris Area, says, “I like the 
exhilaration of competition,” while Owen Erickson of Morris Area 
states, “ I enjoyed the camaraderie of the team. Regardless of the 
outcome, you could count on it being a fun experience.  Of course, 
it is especially nice when success comes in such a competitive 
environment.”

Peyton Deal and Alec Donnelly from Wheaton agree that participating 
in Knowledge Bowl was fun.  Alec shares that he “enjoyed learning 
something new at every meet and practice.”  Peyton said he “liked 
participating in a competitive event that focuses on academia.”
All the students agreed that it was a great feeling to reach their goal of 
making it to the state meet and were looking forward to the two day 
event.

A total of 48 teams from the 11 regions in the state compete at the 
state meet.  The teams were divided into two divisions, Class A and 
Class AA.  The top six teams in each division were presented with 
awards.

For more information about Knowledge Bowl, contact Susan Ward at 
sward@lcsc.org .

Six Region Teams Advance to the 
State Knowledge Bowl Meet
by: Susan Ward, Academic Coordinator



What would make it easier for schools to serve fresh local 
foods? In 2014, the Fresh Connect Food Hub paved a way 
as it picked up, aggregated, and delivered 34,173 pounds of 
fresh produce from local farms to school districts. Working 
alongside PartnerSHIP 4 Health who served as members 
of advisory and core planning committees, Fresh Connect 
proved itself through quality and affordability. Participating 
food service directors of all backgrounds were pleasantly 
surprised at the results of Fresh Connect’s pilot year.

Pat Osterberg comes from a background in food service. 
He grew up in a family who was in the restaurant business 
and said, “By the time I was ten years old I was bussing 
tables.” He spent a few years exploring a singing career 
and later going to school, but ended up back in food 
service at Minnewaska Schools. He now has 25 years of 
experience as the Food Service Director of Minnewaska 
Schools. Because he is nearing retirement, Osterberg is of 
the mentality of not taking on projects that won’t directly 
and efficiently benefit his schools. As a result, when he first 
agreed to participate in Fresh Connect, he was not fully 
convinced of its value. His focus was on obtaining good 
produce at a good price, as opposed to supporting local 
farmers. After experiencing the benefits of Fresh Connect, 
he couldn’t see any reason not to be a part of it. “I was 
really wondering what I was getting myself into when I 
promised to buy a certain amount of this produce. I was 
very surprised by the quality of the product. Pricewise it’s 
in the ballpark. Anyone that does what I do for a living 
and with the rules that I have to live with, this is a great 
thing ... Fresh Connect is pretty convenient for those who 
live in this area; there aren’t really any excuses [not to 
participate].”

Food Service Director of Dilworth-Glyndon-Felton 
Schools, Chelsey Newton, comes from the opposite end of 
the spectrum compared to Osterberg. Fresh into her career 
in food service, Newton has yet to complete a full year at 
her new position. She is a registered dietitian which gives 
her the expertise to understand the nutritional breakdown 
of fitting school meals into national guidelines. Although 
getting students to try new things is always a challenge that 
comes with her job, Newton has been able to incorporate 
Fresh Connect produce into the school food program in 
fun ways. She uses the fresh fruits and vegetables in the 
creation of new recipes, allowing the kids to try healthy 
foods and see that they do taste good.

Newton also found Fresh Connect appealing because it 
offers a wide variety of produce from a single source. In 
addition, she noted the quality and flavor of the produce 
is superior to that of distributors. The students at her 
schools have responded positively as well. “Students take 
a lot more from the salad bar because of the flavor and 
variety. We’re able to provide watermelon which we would 
normally never provide because the watermelon offered by 
distributors is too expensive and not as tasty.”

Donna Tvedt has been in the food service industry since 
1975 when a job opened up at a school in the small town 
she was working in at the time. Now she works as the Food 
Service Director at Moorhead Area Public schools. Since 
she became involved with Fresh Connect she has enjoyed 
going through the lunch line and hearing her students’ 
excitement as they learn who the producers are. “Part 
of what was offered through Fresh Connect was posters 
depicting local farmers. Students discovered that they 
knew the farmer or that their classmates were part of the 
farm family. One of the farmers depicted was the school 
counselor, so students knew that some of the food was from 
that family’s farm.” Tvedt said that although there isn’t a 
lot of extra work involved, the effort that she does put in is 
well worth the time in order to provide her students with 
fresh, local foods.

Fresh Connect Food Hub Proves to be a Benefit to Schools
by:  Amy Hilgers, Communications Intern
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“ “… Fresh Connect is pretty 
convenient for those who live in 
this area; there aren’t really any 
excuses [not to participate].
 

Pat Osterberg,  
Food Service Director, 
Minnewaska Schools 

Country Blossom Farm near Alexandria.

Food Service Director of Perham Schools, Krystal Boyd was previously 
a dietary manager at a nursing home but made the switch to food service 
in September of 2014. Her background as a dietary manager has allowed 
Boyd to understand that “nutrition is always going to be a number 
one priority”  in the daily lives of her students. Although she felt that 
Fresh Connect was the healthier option, it also made the most sense for 
Boyd’s schools financially. When she first got to Perham Schools, their 
food program was struggling due to over budgeting problems. Fresh 
Connect Food Hub ended up being the most cost effective option for 
her program. This combined with the ability to provide fresh rather than 
canned fruits and vegetables made it easy for Boyd to choose Fresh 
Connect. “When the kids can tell the difference, it makes our decision 
easier to make,” she said.

Tvedt mentioned that one of the most rewarding parts about working 
in food service is “being able to give a meal to a student that doesn’t 
get a meal at home or gets very little to eat at home.” Osterberg also 
mentioned that he has seen several cases where parents aren’t around 
very much to provide for their children, or a child isn’t getting nutritious 

meals at home. Because of this he said, “I get a real kick out of making sure that every kid gets a good meal.” 
Knowing that some children are lacking in nutritious sources of food, it is even more important that schools 
provide fresh, local, healthy options. 

Food Service Directors from varying backgrounds and levels of experience have participated in Fresh Connect 
Food Hub and have all come to agree that Fresh Connect is a benefit to their schools. Most importantly, Fresh 
Connect creates an accessible, affordable, and 
local way for schools to provide students with 
the nutrients they need to maintain their health 
as well as to achieve academically during the 
school day.

May 2015
PartnerSHIP 4 Health is community and public 
health partners in Becker, Clay, Otter Tail, and 
Wilkin counties working together to create an 
environment that supports improved health 
for all.  Supported by the Statewide Health 
Improvement Program Minnesota Department of 
Health.
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The Otto Bremer Foundation strives to help build healthy, 
vibrant communities – communities where basic needs are 
met, mutual regard is prized and opportunities for economic, 
civic and social participation are within everyone’s reach.

Created in 1944, the foundation assists people in achieving 
full economic, civic and social participation in and for the 
betterment of their communities. This mission is based on the 
intent of its founder, Otto Bremer. His vision and longstanding 
commitment to communities during and after the Great 
Depression are carried forward today through the foundation’s 
work in the places that are homes to Bremer banks.

The Otto Bremer Foundation owns 92 percent of Bremer Bank 
and receives an equivalent share of the bank profits that are 
paid out as dividends. This means that a large portion of bank 
profit is invested back in local communities through grants 
and program-related investments. In 2014, the foundation 
provided approximately $45.3 million in grants and program-
related investments.  

The foundation program staff who 
cover the region are: 

Red River Region
Communities in Minnesota: Breckenridge, Crookston, Detroit 
Lakes, Fisher, Moorhead, Warren 

Communities in North 
Dakota: Casselton, Fargo, 
Fordville, Gilby, Grafton, 
Grand Forks, Larimore, 
Lisbon, Wahpeton
Contact: Tony LookingElk, 
Regional Director, tonyle@
ottobremer.org, 651-312-
3537

Western and South Central 
Minnesota
Communities: Alexandria, Brandon, Fergus Falls, Mankato, 
Marshall, Morris, Owatonna, Perham, Redwood Falls, 
Starbuck, Watertown, Willmar
Contact: Rose Carr, Program Officer, rose@ottobremer.org, 
651-312-3716

Check out the interactive map to see more: ottobremer.org/
about/where-we-work.  For information about the foundation’s 
grant-making guidelines, visit its website at ottobremer.org

Otto Bremer Foundation Commits to 
Communities

LCSC Wellness Facilitator and Coordinator 
Off and Running!

LCSC Wellness Facilitator Ann Dolence has been busy training and running 
races this spring. In mid-April she ran the Earth Day half-marathon at St. Cloud 
placing 1st in her age group. She ran this race with Ulen-Hitterdal School Wellness 
Coordinator Therese Vogel who also won her age category, a day to celebrate 
fitness! At the recent Fargo Marathon races Ann ran the 10K in 47:52 placing 1st in 
her age group (10th woman overall), and 3rd overall in age-graded performance. 

Therese also competed in the 10K winning 1st in her age group (50:04) and 1st 
overall in age-graded performance. The duo is currently training for the “Harder 
’n He!!” half-marathon on Duluth’s Superior Hiking Trail in October. Great job to 
these women runners!

LCSC Grant Resources
by:  Holly Witt, Assistant Manager of Member Services

Holly Witt
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Charting the Cs 2015
Travis Evert, a Junior at Moorhead High School, 
shared his experiences using assistive technology 
as part of his educational experience.  Travis was a 
co-presenter with Kevin Anderson, Ashley Torkildson, 
Lisa Hustad and Rachelle Isaacson, from Moorhead 
Schools, for a breakout session titled “A Day in the 
Life of a 21st Century Learner”. Photo: Travis Evert 
and Kursten Dubbels, Assistive Technology and 
Universal Design for Learning Specialist.

SAVE
THE

DATE!
Charting the C’s 2016
Arrowwood Resort & Conference Center, Alexandria, MN
April 24-26, 2016

Adobe 
Creative 

Cloud

Adobe and the Cooperative 
Purchasing Connection are 
partnering to provide school districts 
with the lowest price available on 
Creative Cloud programming.

The buying window is June 15 
through July 17. The statewide 
program must reach 5,000 FTE 
combined across all members. This 
offer is not available outside the 
buying window.

Interested in purchasing the 
Creative Cloud? Contact Oleg 
Krylov at CDW-G by email:  
olegkry@cdwg.com  
or phone: 866-770-0358.

More information about this offer is available online  
at www.purchasingconnection.org/adobe.



Hawley Elementary Music Educator Jan Lerohl is retiring after 33 years of 
service to the students of the Hawley School District.  During her time at 
Hawley Elementary, Jan has dedicated herself to educating and instilling 
the love of music in all children.  She has started a fifth- and sixth-grade 
choir that perform during special events and throughout the community.  

Thank you, Jan, for your dedication to Hawley Public Schools and best 
wishes in your retirement.

Hawley School Says Farewell to Jan Lerohl

Member Milestones

Lee Hydeen-Niss - 30 years

Left to right:  Commissioner Todd Johnson, Commissioner Mark Gail, 
John Fridgen - 15 years, Sue Fridgen - 25 years, Laura Cronen - 15 years, 
Commissioner Kevin Leininger, Commissioner Dave Salberg
Not pictured are:  Kurtis Hofer - 5 years, Kayla Kleindl - 5 years, Bradley 
Larson - 5 years, Dianne Reinart - 10 years, and Jediah Olson - 15 years

Traverse County Recognizes Service Anniversaries

20



21

The Minnesota Master Municipal Clerk designation 
program was created in March 2014 to encourage 
members to continue their professional development 
after obtaining their Minnesota Certified Municipal 
Clerk designation. 

Two clerks from our area, Val Martin (previously City 
Clerk in Ashby and now in Battle Lake) and Marita 
Rhude, City Clerk in Barrett, completed their course 
work and obtained their Minnesota Master Municipal 
Clerk designations.  In March they were recognized 
at the MCFOA (Minnesota Clerks and Finance Officers 
Association) Conference in Red Wing.

Area Clerks Obtain MMMC Designation

Val Martin, Battle Lake Marita Rhude, Barrett

Rossman Teacher Wins WEM Award
Kelli Hanninen, Rossman Elementary School - Detroit Lakes, was 
chosen for the WEM Outstanding Educator Award.

She is one of only two recipients of the WEM Foundation’s 
statewide Ethics in Education Award, which “recognizes educators 
who embody ethical behavior and promote ethical development 
for students through classroom or school activities, policies or 
curriculum.”

St. Mary’s - Morris Celebrates Retirees
At the end of this school year, St. Mary’s School will 
say goodbye to two amazing staff members.  Mrs. 
Barb Spaulding will be retiring after 33 years of 
service to our school.  Mrs. Spaulding is an amazing 
teacher that has brought more than just academics 
into her classroom.  She has a passion for teaching, 
for children and for God.  “Mrs. Spaulding has a 
unique breadth of experience and knowledge that 
can be hard to come by.  She will be sorely missed, 
but her legacy of leadership, vision and passion for 
teaching will continue for years to come.  I am happy 
that she will be able to step away to enjoy retirement 
which she richly deserves.”  says principal Joseph 
Ferriero.

St. Mary’s head cook, Lucy Kiefer, will also be retiring after 25 years of service.  Lucy has been instrumental in making the hot 
lunch program at St. Mary’s the success that it is today.  We wish both Barb and Lucy the best and hope that they return to St. 
Mary’s often.
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by:  Holly Witt, Assistant Manager Member Services at Lakes Country Service Cooperative

ToP provides training, utilizing structured methods to enhance one’s facilitation and leadership skills. Structured 
facilitation methods to help groups think, talk and work together.

•	 Recognize and honor contributors
•	 Deal with more data in less time
•	 Pool individual contributions into useful patterns
•	 Welcome diversity; minimize conflict

ToP Training is part of The Institute of Cultural Affairs in the U.S.A. (ICA), as well as the ToP Network.

•	 The ToP facilitation programs and methods were developed by ICA staff and volunteers. ICA’s mission 
is to build a just and equitable society in harmony with Planet Earth through empowering cultural 
dimensions of the social process. ICA programs strengthen the capacities of organizations, communities 
and individuals to build and implement innovative plans of action that draw upon assets and social capital 
in a collaborative manner.

The ToP Network is an association of professional facilitators and trainers who use ICA’s ToP methods 
throughout their work. Each member of the network completes training in ICA’s methods to develop expertise 
in the organization’s participatory facilitation methods. The ToP Network is designed to promote and transfer 
ToP methods.

Interested in learning more about ToP?  Contact Holly Witt at 218-737-6515 or email Holly at hwitt@lcsc.org.

What is Technology of Participation - ToP?

ToP Class, Minneapolis, March 2015
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Upcoming Events

Literacy Action Network 6/8/2015
Asbestos Operations and Maintenance  
     Worker Training 2015 6/8/2015
Asbestos Designated Person Training 2015 6/8/2015
Asbestos Operations and Maintenance  
     Refresher Training 2015 6/9/2015
Leadership Over Lunch - 7 Mindsets for 
     Success 6/9/2015
LCSC Board of Directors’ Meeting 6/9/2015
Huff & Puff Your Way to Better Behavior 
     & Academics 6/10/2015
FES JCE Executive Workgroup 6/10/2015
Formula for Success: The “What” and the 
     “How” of Effective Reading 
     Instruction 6/11-12/2015
County Coordinators’ Networking 6/11/2015
School Lunch Scramble 2015 6/16-17/2015
Basics of Google Apps 6/16/2015
School Administrators’ Summer Gathering 6/17/2015
Close Reading 6/18/2015
HR Networking Meeting 6/18/2015
Special Education Directors’ Meeting 6/19/2015
City Administrators’ Networking Meeting 6/19/2015
Google Classroom 6/23/2015
SMARTboard Level 1 6/24/2015
SMARTboard Level 2 6/24/2015
Guided Reading - Maximize Its Potential 6/25/2015
SEEDS of Early Learning 6/26/2015
Introduction to Google Sites 6/30/2015

School Finance Workshop - Taxes 7/22/2015
School Finance Workshop - Revenue 
     Sources 7/23/2015
School Finance Workshop - Budget/Audits/
     Expenditures/UFARS 7/24/2015
AVMR (Add+Vantage Math Recovery) 
      Course 1 7/27-30/2015

Conducting Observations & Providing Impactful 
     Feedback: Peer Review or Mentoring 8/3/2015
Reader-Centered Instruction: It’s Time to 
     Make Your Move 8/4/2015
UDL Training 8/3-4/2015
Early Childhood Summit 8/6-7/2015
Substitute Teacher Workshop 8/10-11/2015
Poverty Part I 8/11/2015
Food Service 8/12-13/2015
PLC (Professional Learning Communities) 
     Systems Check 8/12/2015
Eleven Principles Training 8/12/2015
Thinking Maps - A Language for 
     Leadership 8/13/2015
Advanced Google Tools for the Classroom 8/13/2015
LCSC Board of Directors’ Meeting 8/13/2015
MN’s English Language Arts Standards 
     Are for All Teachers 8/17/2015
Regional Vizzle Make and Take 
     Workshop 8/18/2015
2015 Region IV Paraprofessional 
     Conference 8/19/2015
STAR Autism Program 2-Day Comprehensive 
Trg for Teachers and Paraprofessional 
      Teams 8/19-20/2015
RtI/MTSS (Multi-Tiered Systems of Support) 
      Systems Check 8/20/2015
Individual Growth and Development Plan 8/25/2015
9 Essential Skills for the Love & Logic 
      Classroom 8/26/2015
Kindergarten Readiness Workshop 8/27/2015
Parenting the Love and Logic Way 
      Curriculum 8/27/2015

LCSC Board of Directors’ Meeting 9/10/2015
School Finance Workshop - Levy Sheets 9/11/2015
KB Coaches Meeting 9/18/2015
Leadership Over Lunch Facilitative 
     Leadership 9/22/2015
FACS Regional Networking Meeting 9/22/2015
City Administrators’ Networking Meeting 9/25/2015
Thinking Maps - A Language for 
     Leadership 9/30/2015

JUNE

JULY
SEPTEMBER

AUGUST

Register for our workshops at:
www.lcsc.org/workshops

Or call 218-739-3273 for 
more information
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an equal opportunity employer

The LCSC Communicator is a publication of the Lakes 
Country Service Cooperative.  It is published three times 
per year.

Views and ideas expressed in the LCSC Communicator 
by its contributors or advertisers do not necessarily reflect 
views or policies of Lakes Country Service Cooperative and 
should not be considered an endorsement thereof.

Lakes Country Service Cooperative retains the right to 
accept, reject or edit any submitted material and requires 
all submissions to be signed and dated.

Phone:   (218) 739-3273
 (800) 739-3273 (toll free)
Fax: (218) 739-2459

Email: communicator@lcsc.org

Executive Director:
 Jeremy Kovash

Communicator Staff:
 Jane Eastes - jeastes@lcsc.org
 Paula Johnson - pjohnson@lcsc.org
 Susan Ward - sward@lcsc.org
 Rosemary Griffin - rgriffin@lcsc.org
 Jeanette Meyer - jmeyer@lcsc.org

Address:
 1001 E. Mount Faith
 Fergus Falls, MN 56537 Web:  www.lcsc.org

How to contact us

Together We Achieve...

http://on.fb.me/mnolIp https://twitter.com/jkovash

 ▸ M.S. Curriculum & Instruction

 ▸ M.S. Educational Leadership

 ▸ Earn Administrative Credentials

 ▸ Emphasis in Teacher Leadership

 ▸ Instructional Coaching Certificate

 ▸ Earn Lane Change Credit

 ▸ Online and Interactive

 ▸ Seminar: Athletic/Activity Director

 ▸ DPI-Approved Classes and Programs

 ▸ Apply to a program or sign up for a 
class or two!

mnstate.edu/graduate

For more information
Educational Leadership

julie.swaggert@mnstate.edu • 218.477.2898
Curriculum & Instruction

michael.coquyt@mnstate.edu • 218.477.2019

SUMMER SESSION for Teachers

Minnesota State University Moorhead is an equal opportunity educator and employer 
and is a member of the Minnesota State Colleges and Universities System. 


