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Who can participate in 
18 Online? 
•	 Lakes	Country	Service	

Cooperative	(LCSC)	
teachers	

•	 Northwest	Service	
Cooperative	(NWSC)	
teachers	

•	 Teachers	who	currently	
teach,	or	want	to	teach,	
concurrent	enrollment	
(dual	credit)	classes

Benefits of enrolling 
now 
•	 No	cost	to	you	–	free	

tuition	for	up	to	18	
credits	in	a	content	area	

•	 No	cost	to	you	–	free	
books	

•	 100%	online	delivery	
•	 Streamlined	admission	

for	18	Online	
participants	

•	 Flexible	classes	
delivered	by	MSUM	
faculty	

•	 Ensure	you	have	
the	proper	teaching	
credentials	by	2022

Partnership Offers Graduate 
Program for High School Teachers
18 Online: A Northwest Regional Partnership 
Designed to Support Concurrent Enrollment 
Certification
by:  Jane Eastes, LCSC

Continued on next page...
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Every year thousands of high school 
students across Minnesota participate 
in college level courses taught in 
their high school through concurrent 
enrollment arrangements.  Concurrent 
enrollment classes are post-secondary 
curriculum taught in the high school by 
high school teachers under a partnership 
arrangement with a credit granting post-
secondary institution.  

The future of concurrent enrollment 
classes in minnesota high schools dimmed this year when the Higher Learning Commission, the 
organization responsible for accrediting degree-granting post-secondary educational institutions, decided 
to enforce a policy provision that requires a high school teacher, teaching a concurrent enrollment course 
in a K-12 high school, to have a master’s degree in the subject area, or 18 graduate credits in the subject 
matter they are teaching. Many teachers have a master’s in education, but not a degree in the subject 
area, or they have some graduate credits, but not enough to qualify for certification.  Without meeting 
the certification requirements of the Higher Learning Commission, many teachers would have to stop 
teaching concurrent enrollment courses.  

When the Lakes Country Service Cooperative (LCSC) Education Team looked at potential effects of this 
decision, the reality was sobering.  Most of the high schools in the northwest region of the state would be 
affected. Of the more than 300 teachers teaching post secondary classes concurrently, about 75 percent 
need additional graduate course work to come into compliance with the HLC requirements.  Without 
certification, teachers will lose professional opportunities and, most importantly, thousands of students 
will lose valuable learning opportunities and the chance to earn post-secondary credit while attending 
high school.  

The Higher Learning Commission did extend the deadline for compliance to 2022, but held fast that 
all teachers must come into compliance by that time. No amount of precedent, arguments about the 
qualifications of a teaching degree, or requests for exemptions was going to sway the outcome. 
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Partnership Offers Graduate Program for High School Teachers
Continued from page 1...

“It was a wake up moment for us” states Jeremy Kovash, 
LCSC Executive Director. “We realized there was no 
turning back, and we had to find a positive way to move 
forward and maintain the important asset that concurrent 
enrollment classes provide to our schools and students.” 

Kovash and Josh Nelson, LCSC Manager of Education 
Services, quickly contacted their network of partners and 
began to lay out a plan to assist willing high school teachers 
achieve their graduate credits in their chosen subject matter. 
The two were fully aware that most secondary teachers 
would find it difficult to afford the time and money needed 
to go back to graduate school in a traditional format.  

“This is a program tailor made for the Service 
Cooperatives” explains Josh Nelson. “We could see the 
potential impact of the HLC’s decision on a regional level, 
and the cooperatives have the scale necessary to pull 
together a plan on behalf of our k-12 members using our 
regional and state partnerships.”   First to respond was 
Minnesota State University Moorhead’s (MSUM) Dean 
Boyd Bradbury. 

LCSC, MSUM and the Northwest Service Cooperative 
(NWSC) worked together to craft what is now known as 
the 18 Online: A Northwest Regional Partnership project.  
MSUM agreed to develop curriculum for 18 online credits 
in subject areas commonly taught in concurrent enrollment 
courses. 

LCSC agreed to provide course administration and teacher 
mentoring.  The final piece needed was funding.  To 
overcome the two greatest barriers to the project,  the 
recruitment of content writers for an online curriculum and 
the difficulty of recruiting concurrent enrollment teachers, 
the partnership needed funding to pay for curriculum development and stipends for teachers who enrolled and joined a cohort.  

Together the partners put together a budget and the data for a convincing argument to the Legislature that resulted in an appropriation 
of $3 million dollars for the project in the supplemental tax bill passed in the last legislative session.  With funding secured, MSUM 
has started the curriculum creation process. 

Rick Sansted, Assistant Superintendent of Teaching and Learning at the Alexandria school District, commends the program design for 
being both an attractive and achievable way for teachers to gain certification.  “Concurrent enrollment is a signature part of what we 
can offer as a district for the full student experience.  We had a high level of concern that we would have had to reduce the number 
of classes taught because of this rule enforcement, and students would be caught in the middle.  MSUM and the service cooperatives 
have put together an innovative and reasonable program that allows our teachers to gain the credit they need to continue providing 
college level opportunities for Alexandria students.”

Fergus Falls school board member Tarma Carlson agrees, “Adding graduate courses is a big decision for anyone, especially an already 
busy teacher. The flexibility and affordability designed into this project will really ease the burden of getting the required credits. For 
teachers without a master’s degree, it is an outstanding opportunity to get the first 18 credits free.  This should have a positive impact 
on the participating teachers and their students for years to come.”   

Teachers interested in learning more should contact their district administration for eligibility.  For information about the program, 
please contact Jeremy Kovash, jkovash@lcsc.org, or Josh Nelson, jnelson@lcsc.org. 
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From the desk of the director...

Jeremy Kovash, Executive Director

Jeremy Kovash
Together we achieve…

The 5-Hour Rule
I love Twitter.  It helps me stay connected with the news sources and 
the authors and stories I’d like to follow.  Essentially, it allows me 
to read or at least peruse multiple news sources every day.  I find it 
especially valuable during the legislative session when I follow my 
favorite lobbyists and progressive thinkers.  Additionally, it keeps 
me connected to events at home, in St. Paul, Washington D.C. or the 
world.  In short, Twitter is fast, filterable and timely.  

Recently, a social group called “Empact” 
shared a brief article entitled “Bill Gates, 
Warren Buffet and Oprah Winfrey All 
Use the 5-Hour Rule” on Twitter.  I 
had heard of and really enjoy the 
author Malcolm Gladwell.  I was 

quite familiar with Gladwell’s 10,000 
hour rule.  Principally, Gladwell states that 10,000 hours of deliberate 
practice creates our world-class artists, athletes and academics.  

Empact’s co-founder Michael Simmons researched the personal histories 
of Gates, Buffet, Winfrey, Mark Zuckerberg and others and reached a 
simple, but perhaps more tangible conclusion:  Leaders who set aside at 
least one hour per day or five hours per work week thrive.  He calls this 
phenomenon the 5-Hour Rule.  Leaders typically spend these 5-Hours in three 
deliberate practice areas:

1. Reading:  Winfrey of course is an avid reader as evident in her book clubs.  It is said that 
entrepreneurs Mark Cuban, Arthur Bland and David Rubenstein read at least two hours each day.

2. Reflecting:  According to Simmons, LinkedIn CEO Jeff Weiner spends two scheduled hours “thinking” 
each day.  Other leaders journal often and share their mistakes and successes.

3. Experimenting:  Of course, we all know the stories of Ben Franklin and Thomas Edison.  But Google and 
Facebook encourage experimentation and set aside significant work time to encourage this behavior in 
their workforce.  

At Lakes Country, we’ve long espoused the value of lifetime learning and physical wellness.   We will 
continue to do so but also want to challenge ourselves and our members to consider reading, reflecting and 
experimenting as we continue our journeys together.  

We hope you enjoy this edition of the Communicator.   

Leaders who 
set aside at 
least one hour 
per day or five 
hours per work 
week thrive. 

“

”
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PLAY:  The Foundational Four-Letter Word
by:  Shonna Gnahn, Early Childhood Coordinator

Every day is a great day for children to 
learn! But what is the best way they learn? 
Flashcards? Workbooks? New electronic 
gadgets? Quizzes and tests?  The answer is 
PLAY! 

However, with increased academic mandates 
and advocates promoting the allocation of 
funds in early education, play has gotten 
lost in the shuffle of work.  Trends have 
shown an emphasis on more direct teaching 
of academic skills and assessing how well 
children have mastered the mandated skills 
at younger ages rather than play.  Amongst 
the discussions of the importance of play, 
David Elkind proposes an interesting thought 
in the book Power of Play: Learning What 
Comes Naturally.  He states, “why is play 
being driven out of classrooms today when it 
has long been recognized by early childhood 
experts as central to young children’s 
development and learning?” 

The amount of structure and guidance 
children need in play, the types of toys that 
promote play the most, and other activities 
aside from play that promote learning in 
children are often debated.  However, the 
importance of play in helping children 
establish foundational skills that positively 
affect a child’s later academic learning 
has rarely been challenged.  In fact, much 
research supports the educational value of 
play.  What value does play hold for your 
child?

Play is defined in the dictionary as an 
“activity engaged in for enjoyment and 
recreation, especially by children.”  
However, there is so much more to play. It 
is more than enjoyment! Play is learning and 
growing and the impact of play on children’s 

development is fundamental!  Play is the 
foundation of fostering a child’s social, 
emotional, physical, cognitive and spiritual 
development.  In addition, the interactions 
with adults make play even more 
meaningful.  Facilitation of rich learning 
through hands on activities and responsive 
play promotes a child’s readiness skills.  

Learning and play both take place across 
a continuum.  From discovery play and 
exploration of self and others as infants to 
a child-centered process of repetition and 
experimentation as a toddler, children’s 
learning continues. Experimentation of 
how materials work and what they feel 
and explore with their bodies all promote 
building connections in a child’s brain. 
  
In the preschool years, children’s sense 
of curiosity drives their learning. By the 
age of three, children begin to use their 
imaginations and extend their play by 
exploring relationships with others and 
engaging in play themes, like feeding and 
rocking a baby doll. Through guidance and 
extensions from caring adults, children’s 
learning continues to blossom.   By around 
4 or 5 years of age, children use their 
imagination to figure out their world and 
explore their own emotions and ideas, 
and extend their imagination to their own 
thoughts.  

It is in the pre-kindergarten and kindergarten 
years where a child’s imagination flourishes.  
Children in this stage of development use 
their imagination to understand more about 
themselves and their emotions, relationships 
with others, and self-directed learning. 
In essence, learning is a developmental 
sequence that is fueled by rich, meaningful 

play experiences 
and should be 
integrated in 
all learning 
experiences of 
young children to 
further promote learning. 

According to Dr. Terri Rose, psychologist 
and child development expert, keys to 
facilitating play are:
• Children lead. Adults follow.

• Remembering that it is not what 
adults know, it is what children are 
learning.

• Integrate small and large muscle 
activities throughout play.
• Children learn through movement. 

The brain and the body are 
connected.

• Provide play areas where both adults 
and children can feel comfortable.
• Adult availability, particularly in 

the early years, is as important as 
having toys and materials within 
reach.

• Create play environments that are 
safe and offer opportunities to explore 
materials in novel and imaginative 
ways.

• Use adults to help redirect and extend 
engagement, identify feelings and 
minimize conflicts.

 
It is vital to promote play at home, in school 
and in the community.  It’s time to embrace 
the fundamental four-letter word PLAY in 
our classrooms and beyond, and focus on 
guiding children’s learning through hands on 
play and imagination.



Unique Partnership Offers Higher Education Environment to 
Y.E.S. Students
by:  Josh Nelson, LCSC 

Youth Educational Services (Y.E.S.) is an alternative learning 
program (ALP) of Lakes Country Service Cooperative serving 
students from five school districts in West Central Minnesota.  
In the spring of 2016, the LCSC leadership team made the 
decision to move the ALP to the Minnesota State University 
Moorhead campus, which makes it the only alternative learning 
program in Minnesota to be located on a university campus.  
Through this unique partnership with university faculty and 
administration, our students are now experiencing many of the 
same opportunities as college students. 

We believe our students have a lot to 
contribute to our communities and have 
potential for career success. One of the biggest 
issues in our alternative learning program is 
the lack of confidence students have in their 
academic abilities.  Understanding that the 
daily environment makes a difference, we 
sought an innovation that would, in the words 
of Peter Drucker, “…create a new dimension 
of performance.”

We have already seen enhanced student 
performance by being on a university campus.  
Many students for the first time are considering 
post-secondary education as an option beyond 
high school. The doors have been opened for 
our teaching staff to utilize valuable resources 
on campus, such as the planetarium, art facility, wellness center and science lab.  The planned next step in our 
partnership is to offer a university prep course for college credit to our students to help them overcome any 
mental barriers related to their ability to be college ready. Continued on page 6...

Dr. Anne Blackhurst, MSUM President, welcomes Y.E.S. students
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® provides Lakes Country 
Service Cooperative 
members discounts on:

We turn up productivity in your workplace!

Everything 
you need 

plus 
customer 

care

Find out more at www.purchasingconnection.org/innovative

From utilizing campus resources to exploring PSEO 
for the first time, our ALP students are showing re-
stored hope in their academic future, and we are better 
able to fulfill our mission of delivering individualized 
student-centered learning opportunities.

Many thanks to our partners at Minnesota State Uni-
versity Moorhead who saw this from the beginning 
as a mutual partnership rather than a one-sided lease 
agreement.  They came to the table with a vision that 
gives our students many of the same learning oppor-
tunities as fully enrolled university students.  We truly 
feel that they want what’s best for our students and 
their future. 

Unique Partnership Offers Higher Education Environment to 
Y.E.S. Students

Continued from page 5...
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Youth Energy Summit (YES!) Program Expands to LCSC Region
Lakes Country Service Cooperative formed an exciting new 
partnership with the Youth Energy Summit (YES!) program 
this fall. YES! is a team-oriented youth program that uses 
hands-on, experiential learning and energy action projects to 
address energy opportunities and issues in rural Minnesota 
communities.  Through the new partnership, YES! will 
be expanding into the West-Northwest region of the state, 
beginning with schools in the LCSC area. 

Students are the energy of the YES! program; they are 
student groups in grades 7 through 12 representing schools 

or communities, guided by local, adult coaches (many of whom teach agriculture, social science, and science).  YES! 
teams can integrate with the school’s green team, serve as a separate club or even function within the classroom as a 
part of the curriculum. 

Students themselves identify environmental and energy action issues within their school and choose the projects they 
want to work on. Through the guidance of their coach and YES! Coordinator, they plan the project out, identify allies 
in the community, fund raise, and work to complete the project within their established time line. The YES! program 
provides hands-on learning and helps students gain 21st century skills helping them to become future leaders.

Schools participating receive support and experiences including those below:
• Teams have access to project seed funds to support their energy action project work
• Guidance and support through the YES! Coordinator serving their area
• Access to hands-on, experiential learning throughout the season
• Tours and workshops customized toward their action projects
• Assistance with planning and implementing community events to highlight/support your work
• The opportunity to connect as many as 35 other teams across the region doing this type of work in their respective 

schools/communities

Since 2007, YES! has engaged more than 2,600 youth, 
and 4,300 local businesses, organizations, and community 
members who have impacted more than 125,700 additional 
community members and 87,400 students.  They have 
engaged in local foods, waste reduction, recycling, and energy 
conservation.  

Students have built solar panels, conducted energy audits, 
designed and built compost bins and small wind turbines, and 
started greenhouses to grow food for their cafeteria.  Interested 
in learning more about participation? 

Please contact Jane Eastes, jeastes@lcsc.org, or Josh Nelson, 
jnelson@lcsc.org.  For more information on the program, 
please visit the website at:  www.youthenergysummit.org. 

gogc.com/cpc

get started today!

MUNICIPAL FINANCING FOR:

IT’S ALL IN THE DETAILS:

Technology
Vehicles
Security
Roo�ng

Synthetic Turf
Playground Equipment
& much more

Carl Langner, National Sales Manager (320) 759-3588 | carl@gogc.com

No Prepayment Penalty, Non-Appropriation Language, Conserve Capital, 
100% Financing, Deferred Payments, NOT recognized as Debt

Your equipment �nance solution.
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Let’s Move! Active Schools, part of First Lady Michelle Obama’s 
Let’s Move! initiative, dedicated to ensuring 60 minutes of 
physical activity a day, honored Lake Park-Audubon Elementary 
School (LPA) with the 2016 Let’s Move! Active Schools National 
Award for its outstanding efforts in creating an Active School 
environment. 

The Let’s Move! Active Schools National Award is the nation’s 
top physical education and physical activity distinction for K-12 
schools and celebrates a school’s commitment to providing 
students with at least 60 minutes a day of before, during and after 
school physical activity. Only 544 schools across the country, and 
one of nine schools in Minnesota achieved this prestigious honor 
in 2016.

Powered by a national collaborative of leading health, education 
and private sector organizations, Let’s Move! Active Schools 
equips schools with the resources, programs, professional 
development and grants to increase physical education and 
physical activity opportunities for students, and to cultivate an 
active school environment.

Why are active schools so important? Because active kids do 
better. Regular physical activity not only helps kids stay healthy 
and strong, it can also lead to higher test scores, improved 
attendance, increased focus, better behavior in class, enhanced 
leadership skills and a lifetime of healthy habits.

Some examples of how LPA has increased physical activity 
are:  Raider Mileage Club - a before school walk, jog, or run 
program to motivate students to be active;  Active Classrooms 
- incorporate activity breaks throughout the day to boost brain 
activity;  Recess - 30 minutes with new playground equipment 
and green space for students to play.

 “We commend Lake Park-Audubon Elementary for their 
work to enhance physical education and physical activity 
opportunities and inspiring students to go from zero to sixty both 
in the classroom and in life,” said Charlene R. Burgeson, Let’s 
Move! Active Schools Executive Director. “LPA elementary is 
leading the way in this generation-changing movement that is 
transforming our nation’s schools into active and healthy hubs.”

To earn a Let’s Move! Active Schools National Award, a school 
must have met significant benchmarks in five areas: physical 
education; physical activity before and after school; physical 
activity during school; staff involvement; and family and 
community engagement. 

As part of the Let’s Move! Active Schools National Award 
package, LPA elementary received a large display banner, 
National Award certificate and congratulatory letter from the First 
Lady.

This school year, in celebration of the 60th Anniversary of the 
President’s Council on Fitness, Sports & Nutrition, Let’s Move! 
Active Schools is excited to celebrate its National Award schools 
and to help more students accelerate their journey to leading 
a healthy, active lifestyle. In support the Council’s #0to60 
campaign, Let’s Move! Active Schools will provide school 
champions with continued information, resources, and inspiration 
needed to build healthier lives for future generations.

Find out more about Let’s Move! Active Schools at: 
www.letsmoveschools.org.

Lake Park-Audubon Elementary School Receives 2016 Let’s 
Move! Active Schools National Award for Helping Students Go 
from Zero to 60
by:  Lori Wixo, Lake Park/Audubon Schools
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Check out the Minnesota Council of Nonprofits and the Minnesota Council on Foundations free 
funding resources.  Here are a couple specific things to look for.

Minnesota Council of Nonprofits - www.minnesotanonprofits.org.  On the menu bar click 
Resources, then go to Fundraising Resources and you will see five options, which include 
Individual Giving, Foundations & Grant writing and Government Funding.

Minnesota Council on Foundations – www.mcf.org/writing-successful-grant-proposal.  This 
website offers great information on general foundation grant writing.  At the bottom of the 
Home Page is a link called Nonprofit Resources.  When you click on that link, you will find 
information on grant writing and links to other resources.

USDA Rural Development www.rd.usda.gov/mn is a federal program that provides funding for urban and community 
development projects.  Minnesota has a number of field offices, two of which are in our region.  The Detroit Lakes office can 
be reached at 218-847-9392 and the Alexandria office can be reached at 320-763-3191.  Some of the programs they provide 
funding for are Housing, Rural Business & Cooperative Programs, Community Programs and Utility Services.

No cost resources at your fingertips…
by:  Holly Witt, LCSC

Questioning Your Way to Better Meetings – The Focused 
Conversation Method
by:  Jane Eastes and Holly Witt, LCSC

Are you looking for methods that promote more productive and satisfying conversations and meetings?  The Focused 
Conversation method of group facilitation is a proven way to provide structure to conversations that keeps the group on track 
and moving toward productive decisions.  Anyone can learn the guided conversation technique and it is applicable with any 
size group. From difficult employee discussions to guiding a community group through a planning process, the Focused 
Conversation techniques can be used to guide the conversation, maintain objectivity, manage group relationships and use 
meeting time productively. 

Focused Conversation was developed by and is taught by certified trainers from the Technology of Participation (ToP) 
program (www.ica-usa.org/). It has been used successfully in many organizations for over 30 years. It is based on guiding 
conversation through discussing and answering a series of questions based on four levels of thinking:
• Objective questions––dealing with data and sensory observation
• Reflective questions––related to personal reactions and associations
• Interpretive questions––about meaning, significance and implications
• Decisional questions––concerned with resolution.

Minnesota has an active ToP community of trainers. Recently the Leadership group at LCSC attended a day long Focused 
Conversation training and came away enthusiastic supporters of the techniques. If you are interested in learning more about 
the Focused Conversation technique, or are interested in participating in a Focused Conversation workshop, please contact 
Holly Witt, hwitt@lcsc.org, or Jane Eastes, jeastes@lcsc.org. 
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“The on-stage competition and watching others spell” were the 
highlights of the 2016 National Spelling Bee for Logan Griggs.  
“The spelling rounds were intense, but fun.”

Logan won an all expense paid trip to Washington, D.C. to 
compete in the National Bee after winning the championship at 
the Multi-Regional State Bee held in Fergus Falls in February.

Upon arriving  at the National Bee, all spellers are given 
beekeeper books which are a great tool to get spellers to meet 
each other and put a name and personal information to a face.  
“The trip was a great opportunity to meet some new people and 
find others with common interests,” added Logan.  “We stayed at 
a nice hotel and had a great awards banquet and farewell party.”

The family also had the opportunity to do some sightseeing.  
Logan’s favorite spots were the Lincoln Memorial and the White 
House.

Tracy Griggs, Logan’s mother, found the Spelling Bee activities 
well organized.  “I especially liked that each speller received a 
packet with a printed personalized schedule.  The Gaylord Hotel 
was amazing and the staff was super friendly.  The week went by 
so quickly, and it was a very worthwhile experience for the whole 
family.”

Tony Griggs, Logan’s 
father, “appreciated the 
emphasis on making new 
spellebrity friends and 
how as a contestant you 
are competing against the 
words and not each other.  
We enjoyed walking around 
the hotel’s beautiful atrium 
and shops, and it was very 
exciting to sit right behind 
the judges and watch the 
event live.”

For now, Logan is concentrating on his music and composing 
along with musical instrument practice.  He also is involved with 
the Lake Superior Chamber Orchestra Quartet Project.  Logan is 
appreciative of the experience and still remains in contact with a 
few of the spellers.  Hopefully it will be a memory he will always 
treasure.

The Multi-Regional State Spelling Bee is sponsored by 
Northwest Service Cooperative - Thief River Falls, Northeast 
Service Cooperative - Mt. Iron, Southwest/West Central Service 
Cooperative - Marshall, Resource Training and Solutions - 
Sartell, and Lakes Country Service Cooperative - Fergus Falls.

National Spelling Bee Participation A Memory to Treasure
by: Susan Ward, Academic Challenges Coordinator

Pictured is Logan and Dr. Bailey, the pronouncer  
at the National Spelling Bee
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Save The Date!
January 20, 2017

Location:
Lakes Country Service Coop
1001 E. Mount Faith
Fergus Falls, MN 56537

For more info:
Holly Witt 
218-737-6515
hwitt@lcsc.org

2017 Symposium 
Economic Development: 

“Leveraging What We Know”

Looking for a place to hold a meeting?  Whether you 
need a room that holds two people or 80 people, Lakes 
Country Service Cooperative (LCSC) has the facilities 
to accommodate your needs.

LCSC is centrally located in Fergus Falls, Minnesota 
making it convenient for members to the north and 
south.   However, you do not need to 
be a member to utilize our meeting 
spaces.

You can choose from our smallest 
room, the Pine Room, which holds 
up to four people, or our largest 
room, the Conference Center, which 

can accommodate up to 80 people or more, depending on your set-up requirements.   There are 
several rooms in between that can accommodate medium-sized groups as well.

Our rooms are equipped with the latest technology, including a computer, projector, large 
screens, sound systems, conference phones and SMART Boards.  Interactive meetings (ITV) 
are also available at LCSC.

Members of LCSC may use our facilities at no charge.  Non-members pay a minimal price to 
use a room, based on the room size.  For an additional charge (members and non-members) 
we can also provide all catering needs you may have, including coffee or water, morning and 
afternoon snacks, full breakfasts and full lunches.

Friendly and professional staff are on-site to support any needs you may have, including the 
latest technology.  Room set-up is provided at your request – depending on the type of meeting 
you are having (classroom, square, pods, etc.).

For more information, or to reserve one of our rooms at LCSC, please contact Paula Johnson 
at 218-737-6502 or email pjohnson@lcsc.org.

LCSC Has the Space You’re Looking For!
by:  Paula Johnson, LCSC

The Fergus Falls Area Special 
Education Cooperative holds 
numerous meetings and training 
sessions at LCSC.  Depending on the 
size of the group, LCSC has meeting 
spaces that are absolutely the perfect 
choice for training sessions, staff 
meetings, and board meetings.  The 
conference center, classroom space, 
and smaller meeting room spaces have 
allowed us to meet in a professional, 
central location.  Staff are friendly, 
helpful, and accommodating.  We want 
to express our sincere appreciation 
to LCSC for this important member 
service.  
    - Shannon Erickson 
      Fergus Falls Area Special 
      Education Cooperative
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Welcome to the fall edition of the 
Communicator.  There has been plenty of technology 
news the past few months so I’ll attempt to recap 
what has happened.

Microsoft released a large update this summer that 
they are calling the “Anniversary Update”.  This 
update has a host of new features and upgrades and 
I’ll touch on a few.  Cortana has new capabilities 
to keep her competitive with Siri, Google Now and 
Alexa.  One area of huge improvement is the ability 
to integrate with Android or Windows smart phones 
(iPhone users are out of luck).  You will need to 
install the Cortana Android app and then Cortana 
can mirror all your Android phone’s notifications to 
your PC.  Pretty cool for when you are in the office 
and don’t want to find your phone to see why it is 
buzzing.  

Microsoft Edge is finally getting extensions that 
will allow it to be usable.  This includes Adobe 
Flash, Adblock, Evernote Web Clipper, LastPass, 
OneNote Web Clipper and more.  If you have a 
touchscreen you will also be able to swipe through 
pages.  In the previous version of Windows 10 you 
had to choose between the integrated Windows 
Defender anti-malware application and 3rd party 
applications.  Thankfully you can now run a 3rd 
party antivirus program and still have Defender 
provide “Limited Periodic Scanning”.  The last 
update I want to discuss is the start menu.  Once 
again Microsoft has redesigned the start menu and 
its associated icons.  Gone is the “All Apps” option, 
you now just see a list of all the applications 
installed with a short list of the most used at the 
top.  I’m not sure I’m a fan of the new look.  Of 
course there are many more updates I haven’t 
listed, but as you can see they have made a large 
array of changes/improvements to the original 
Windows 10 released last year.

Apple had a large event in September with a slew 
of product announcements.  The iPhone 7 was 
released with an interesting twist, no headphone 

jack.  How this will be 
received by consumers will 
be interesting.  Of course 
Apple has the solution, 
wireless EarPods which sell 
for $159 a pair, which is 
about 10 times the price for 
a normal set of earbuds.  

The new phones are water-resistant and dust-
resistant, a huge improvement designed to keep up 
with Samsung.  The iPhone 7 Plus camera received 
a serious upgrade with the addition of a 2nd lens on 
the back (purchasers of the smaller iPhone 7 will not 
get the 2nd lense).  This new lense will allow you to 
choose between wide-angle and telephoto depending 
on the type of picture you are taking.  

iOS 10 was released shortly after the announcement, 
providing updates to Siri (like the ability to handle 
transcribing voicemails) and a host of other new 
features.  Apple’s latest version of macOS (formerly 
known as OSX) Sierra was released on September 
20th.  Sierra will bring Siri to the Mac, letting you 
access things with voice commands.  

Changes in the World of Technology
by:  Brian Norman, LCSC
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wire and install 
networks for our 
member sites.
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Not to be outdone Google also hosted an event with their 
own product announcements.  Google is releasing a new 
smartphone, the Google Pixel and Pixel XL.  Designed to 
compete with the iPhone, the new Pixel phones will use 
Google Assistant as the alternative to Siri.  Only time will 
tell how it compares.  Google also announced a new VR 
headset called Daydream View.  This is a serious upgrade 
from the Google Cardboard days and might make the use 
of VR more prevalent.  Chromecast got an upgrade with the 
new Chromecast Ultra which supports HDR, Dolby Vision 
and 4K content.  Google is now making and selling its own 
brand of Wifi routers simply named Google Wifi.  The primary 
selling point is to provide a simple to install mesh network 

with multiple hubs throughout your home, providing better 
service.  A three-pack will sell for $300.  The final product of 
their announcement was the Google Home.  Google Home is 
smart home assistant, designed to compete with the Amazon 
Echo.  I’m glad to see some competition in this space as it 
always benefits consumers in the end.

As always it is certainly an exciting time in the world of 
technology.  If your organization is looking at increasing 
your technology footprint and you want to visit about 
technology services and support, please drop me an email at 
bnorman@lcsc.org or call our office 218-737-6537.
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Lake Region Arts Council provided a summer of a lifetime for 
regional high school art students!  Accomplished professional artists 
from the region mentored the students one-on-one through the 
LRAC’s Artist Mentor Program.

Students competed with 28 applicants for a $600 art study award 
from Lake Region Arts Council.  The juried review included an 
assessment of skill, creativity, and commitment. 

The Artist Mentor Program has been serving area students for 29 
years. Lake Region Arts Council is able to offer these mentorships 
through funding provided by the Minnesota State Legislature and the 
Arts and Cultural Heritage Fund. 

Several recipients from cities in Region IV were awarded the 
Summer 2016 Artist Mentor grant and those cities are listed below:

Alexandria, Campbell, Fergus Falls, Frazee, Hawley, Henning, 
Ottertail, and Pelican Rapids.

Lake Region Arts Council will be accepting online applications 
between November 1, 2016 and February 1, 2017 from students in 
grades nine through 11 from a nine-county region. Counties include 
Becker, Clay, Otter Tail, Wilkin, Grant, Pope, Stevens, Douglas, and 
Traverse. 

The students involved in the Mentorship Program, have used the 
experience as a jumpstart in their artistic careers. The relationship 
they form with their mentors often lasts into their college and 
adult years. The program goals are to enhance the student’s artistic 
creativity, increase their skill level and to promote personal growth. 
The program also helps qualified artists in the area by employing 
them as mentors.

Lake Region Arts Council will provided a venue for the 2016 Artist 
Mentor Students to be publicly recognized for their accomplishments 
and provided an opportunity to exhibit or perform their work at A 
Center for the Arts, in Fergus Falls on October 15, 2016 . The exhibit 
and performance was free and the public was invited to attend.

A Summer of a Lifetime!
by:  Connie Payson, Lake Region Arts Council

Mary Williams, Clitherall and Erin Cain, Hawley

Natalie Wieberdink, Alexandria

Sadie Marty, Fergus Falls and 
Marcella Rose, Pelican Rapids
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Lakes Country Service Cooperative (LCSC) based in Fergus Falls 
has been named the Regional Analyst for the Northwest Region.  
Minnesota’s Statewide Longitudinal Education Data System (SLEDS) 
has the capacity to inform myriad policy, program and student-level 
decisions related to viable college and career paths, and barriers to 
education and career success. Currently, the system is not able to realize 
its full potential because many regional and local users lack training 
and experience in working with data. In addition, they often lack a 
basic understanding of the system’s utility. This represents a significant 
challenge and loss of opportunity.

To address this overriding need, Minnesota has created a network of 
regional experts who will provide training and support to SLEDS users. 
A Regional Education Analyst (REA) will be located in each of six planning areas, encompassing the entire 
state (see diagram). 

The REAs will put a personal face on SLEDS, which can be particularly important to potential users who are 
uncomfortable accessing and using data. REAs will proactively work with local schools, districts, colleges and 
workforce agency staff to facilitate local needs assessments, and encourage and support use of SLEDS data to 
inform policy making and program decisions. They will be the go-to people for help with using education and 
regional analysis, and career planning information. 

Proposed REA project activities will include:
• Train state, local and partnering agency staff on how to use education data and related information for 

decision making.
• Initiate and coordinate local education analysis activities in partnership with the state, LEAs and 

communities, including providing tools and expertise necessary for planning and program evaluation.
• In coordination with SLEDS Coordinators, develop products and services to be offered.
• Initiate and facilitate projects involving external partners.
• Oversee special regional studies and projects related to education, including college and career planning.
• Coordinate and conduct original education data analysis.
• Serve as an expert education data resource to LEAs, colleges, workforce staff and programs, and partner 

agencies.
• Determine education research and information resource needs and pursue appropriate responses.
• Promote SLEDS products and services through trainings and presentations; solicit feedback from key 

customers; and use feedback to improve products and services.
• Respond to requests for information and analysis.
• Represent SLEDS at regional meetings to determine education data needs and information gaps; provide 

input to assist in decision making.

Josh Nelson, Manager of Education Services has named Megan Peterson, Technology Integration Coordinator, 
as the SLEDS Coordinator for the region.  For more information about the new program, contact Josh at 
jnelson@lcsc.org or Megan, mpeterson@lcsc.org.

LCSC Northwest Grantee for SLEDS Data Use Training and 
Technical Assistance Network 
by: Jane Eastes, Director of Operations
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Traverse County 4-H collaborated with the Traverse Soil and Water Conservation District to plant a pollinator habitat in 
the Wheaton community garden in an effort to raise awareness about Minnesota pollinators which include bees, butterflies, 
moths, and other insects.

The community garden is a collaborative project between Traverse County 
4-H and the 21st Century Learning Community Grant to provide hands-
on learning opportunities about gardening for local youth. Emily 
Conroy, 4-H Program Coordinator, developed the idea to plant 
native grasses and flowers in a section of the garden to educate 
the community about Minnesota pollinators. Traverse Soil 
and Water Conservation District intern, Jessica Klutts, and 
4-H intern Savanna Tomoson installed the habitat using 
pollinator seed donated by the Conservation District. 

“Pollinator habitat is a buzz word at Soil and Water 
Conservation District offices these days,” said Sara 
Gronfeld, Traverse SWCD Manager.  “There are 
programs available to help landowners pay for the 
diverse seed mix which has lots of great flowers and 
grasses that pollinator species love to visit.  Our staff 
can explain how the programs work and help get the 
seed mix planted.”

The habitat will feature a variety of native grasses and 
flowers that promote a healthy pollinator population. 
Klutts, an intern placed in Wheaton by the Minnesota 
Conservation Corps, says, “Pollinators are an important part of 
any ecosystem, but their numbers have been declining in recent 
years due to a number of factors. By establishing a pollinator friendly 
habitat in Wheaton, not only can we promote local pollinators, but we can 
also educate the community about what a good pollinator habitat looks like.”

We invite all community members to visit, explore and picnic in the garden 
which is located on 2nd Avenue and 8th Street. Those interested in learning 

more about the community garden, contact 4-H Program Coordinator, 
Emily Conroy, at the Traverse County Extension office at 320-422-
7729 or email ecarruth@umn.edu. 

Local landowners who are interested in installing pollinator 
habitats on their land are encouraged to reach out to the 
Traverse Soil and Water Conservation District at 320-563-8218 
Ext. 3, or by stopping into the USDA Service Center at 304 4th 

St. North. 

Pollinator Habitat Planted in the Community Garden to 
Educate Public
by:  Jessica Klutts, Conservation Apprentice, Soil & Water Conservation District

 Jessica Klutts (left) and Savanna Tomoson (right)  
standing in the community garden.

“Pollinator habitat is  
a buzz word at Soil  

and Water Conservation 
District offices  
these days,”
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Exciting things are happening in the 
Minnewaska Area School District as the 
“Minnewaska Makery” is beginning to 
take shape with Jodee Lund, Technology 
Integration Specialist, leading the 
charge.  Jodee describes the Minnewaska 
Makery as “a program that will provide 
students with interdisciplinary skills 
such as grit, perseverance, collaboration, 
citizenship, and leadership.”  It is a 
program that not only involves the entire 
Minnewaska School District, but includes 
the communities as well.  

Students will have the opportunity to 
connect with area businesses and to 
follow through with service-learning 
projects.  The makerspace, an area for 
students to gather and tinker, is dedicated 
to student choice and exploration based 
on project-based learning and STEAM 
(Science, Technology, Engineering, Arts, 
and Mathematics) curriculum.  Students 
who visit the makerspace will be free to 
create their own space with consideration 
for and collaboration with other learners in 
any way they see fit.  

This programming will appear in all three 
of the district’s buildings, but the media 
center in the 4th-12th grade building is 
receiving a major overhaul to house the 
program.  In this new space, flexible 
seating will provide students with the 
space that they need to complete work 
and choice in how they would like to 
do it.  Whether it’s standing at counter 
height tables, or collaborating around the 
whiteboard tables, this space will provide 
them with options to create a space that 
works for them.  

According to MakerEd, “Makerspaces 
are founded on the idea that all children 
are born capable, creative, and deserving 
of opportunities to express themselves in 
multiple forms.”  

The Minnewaska Makery will begin to 
redefine educational roles.  In this space, 
teachers become facilitators and mentors 
while children become teachers and 
leaders.  

The long-term goal, Lund states, “is to 
create learning opportunities that empower 
students to become motivated, curious, 
and creative learners.  I want this program 
to instill the idea that students can do 
anything they put their mind to.  I want 
students to love learning and come to 
school excited to imagine, create, and 
innovate.”

Minnewaska Makery
by:  Megan Peterson, LCSC



18

Lakeland Mental Health Center (LMHC) was one of the first 13 Behavioral 
Health Homes (BHH) to be certified by the Department of Human Services 
across Minnesota.

The Behavioral Health Home is a model that offers a coordinated approach 
to health care.   The Behavioral Health Home is a “whole person” approach 
to coordinating care for people of all ages, all areas of health and wellness, 
from primary care to social services.  The goal of the Behavioral Health 
Home service is to improve health outcomes and quality of life.    

The Behavioral Health Home service is a covered benefit by Medical 
Assistance in Minnesota and is available to individuals with a serious mental 
illness and chronic health condition. Individuals with these conditions often 

experience barriers accessing health care.   This service is designed to help the individual get access to all the services that are needed.   

LMHC will provide six core services including care management, care coordination, health promotion and wellness, transitional care, 
patient and family support, and referral to community and social support services. LMHC intends to start the Behavioral Health Home 
program with adults, and as the program unfolds, will be working with youth as well.  LMHC will be serving individuals in Becker, 
Clay, Douglas, Grant, Otter Tail and Pope counties.   

Kay Lee, Registered Nurse and Donna Baker, LMHC Regional Operating Officer, are the LMHC staff who are coordinating this 
program. For more information about LMHC’s Behavioral Health program, please call 218-737-0775.  Or for general information 
on Behavioral Health Homes, please visit the DHS website at www.dhs.state.mn.us. LMHC is here to “Help Today for a Better 
Tomorrow”.   For more information about LMHC and its services or to take a free confidential online survey, visit www.lmhc.org.

Lakeland Mental Health Center is BHH Certified
by:  Teresa Budke, Administrative & Marketing Specialist, Lakeland Mental Health Center (LMHC)

Q.  What’s new from OSHA? 
A.   There are several changes that have taken place, or will take 
place, that affect LCSC members.  One that affects all covered 
employers is an increase in the penalty fees associated with 
citations.  As part of the Inflation Adjustment Act MNOSHA 
has adopted 78 percent fee increases. For example, penalties 
for serious violations will go from a maximum of $7000 per 
citation to a maximum of $12,471. Penalties for willful and repeat 
violations will go from a maximum of $70,000 per citation to a 
maximum of $124,709 per citation. It is anticipated that these 
changes will go into effect in Minnesota in February 2017. The act 
also allows for annual increases.  Another good reason to have an 
active safety committee!  

Another recently adopted change has to do with exposure to 
crystalline silica which can cause serious lung and other health 
disorders.  Some employees who may be exposed to crystalline 
silica include those that handle dry clay or glazes, those who use 
sandblasting to strip paint or coatings, those who use polishing 
or buffing materials, or those who cut, grind or drill dry brick, 
concrete, block or mortar.  Diatomaceous earth sometimes used in 
pool filtration contains high levels of crystalline silica. Crystalline 
silica may be referred to as quartz, cristabalite, tridymite,  
 
 
 

 
crystalline silica, silicone dioxide, crystallized silicon dioxide, 
and others. Silicon, silicates and silicone are not crystalline 
silica.  The new rules lower the level of exposure and also 
includes several provisions designed to protect employees, such 
as requirements for exposure assessment, methods for controlling 
exposure, respiratory protection, medical surveillance, hazard 
communication and recordkeeping. Minnesota OSHA Compliance 
adopted the final rule Sept. 26, 2016.

On the horizon, federal OSHA has adopted an online reporting 
requirement that will require all employers with 250 or more 
employees in industries covered by the recordkeeping regulation 
to electronically submit to OSHA injury and illness information 
from OSHA Forms 300, 300A, and 301. Employers with 20-249 
employees in certain industries will need to electronically submit 
information from OSHA Form 300A only. The new rule goes into 
effect in 2017.  Minnesota OSHA has not yet adopted the new 
rule, but is expected to do so. The requirements of a state run 
OSHA must be at least as effective as federal OSHA requirements.

As always, our Health and Safety team is here to answer your 
questions. Contact Paula Pederson at ppederson@lcsc.org, or call 
her at 218-737-6513.

Ask Health and Safety
by:  Paula Pederson, LCSC Q and A
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Ulen-Hitterdal high school science 
teacher, Michael Herbst, had an 
opportunity this summer to attend a STEM 
Research Experience at NDSU for math or 
science teachers.  The program, funded by 
the National Science Foundation, focused 
on teachers from small or rural schools. 
Only five applicants were chosen for the 
program, and Herbst was the only teacher 
from Minnesota. Headed by NDSU’s 
Engineering Department, the program 
consisted of 240 hours with the focus on 
the chemistry and structural integrity of 
plastics, more specifically polymers and 
composites.

One reason the program focused 
on plastics is the problem with 
biodegradability.  With more than 100 
billion pounds of plastic being produced 
every year, the bottles are stacking up 
around the world and into the oceans. 
Since this is a huge environmental 
concern, companies are working to 
produce innovative ways to rectify these 
issues.

One company makes a plastic called 
Mirel, which is quickly biodegradable 
in seawater. Plastic bottle caps, made of 

Mirl, can degrade in a matter of months, 
rather than centuries. Another company 
is c2renew, out of Colfax, ND. Their 
company makes several products but most 
notably is a coffee mug made out of coffee 
waste. This company is owned in part 
by Dr. Chad Ulven, Associate Professor, 
NDSU, Mechanical Engineering 
Department, with whom Herbst worked 
with on his summer research.

Herbst and his group worked on creating 
environmentally friendly plastics. Their 
focus was to create a sensor, encased in 
an eco-friendly quickly biodegradable, yet 
durable, bio-composite plastic, roughly the 
size of a kernel of corn. The sensor would 
be embedded into an agricultural field and 
then would remotely analyze the soil’s 
chemical health, moisture, and acidity 
levels. These sensors would transmit 
information to a “reader” mechanism, 
mounted on a farmer’s implement of 
choice. This technology is estimated 
to save farmers around $40/acre, by 
preventing expenses from over-fertilizing 
and over-irrigating.

Herbst is excited to now implement new 
STEM teaching strategies into his classes. 
“The training I received gave me an 
understanding of what STEM means and 
how to introduce it to my curriculum.”  He 
started recently with his 8th grade Earth 
Science class focusing on an engineering 
puzzle lesson. Herbst also will be able to 
bring back a piece of equipment to assist 
him with new lessons.

As part of the grant, NDSU purchases 
each teacher the equipment of their 
choosing that will help them implement 
STEM into their curriculum. Herbst 
decided to get a 3D printer. He plans to 
use the printer in a variety of ways that 
will allow his students to be creative and 
innovative. If a student wants to engineer 
a part for their car, toy or another project, 
they will be able to give the 3D printer 
a try. Students will be encouraged to 
invent something that solves a problem 
or improves upon an existing product.  
Herbst states, “Innovation, design, and 
creativity is at the heart of STEM and 
having a solid understanding of the 
engineering design process will help my 
students achieve those goals.”

Michael Herbst Attends STEM Research Program	
by:  Therese Vogel, Ulen-Hitterdal School



Greetings!  There have been 
a lot of exciting changes 
with our program over the 
last year and I would like 
to take this opportunity to 
share the news and inform 
the community of what our 
program is all about!  

The Mobile Mental Health 
Crisis Response Program 
has been serving adults, 
children and families 
of Clay, Otter Tail and 
Wilkin (COW) counties 
for approximately nine 
years. Mobile mental health 
services are short-term, on 
the phone or face-to-face 
services intended to restore 
an individual’s functioning level to where it 
was prior to the crisis. Any individual that 
calls our crisis line is offered phone support 
with a mental health professional,  as well as 
the choice to have on-call crisis staff provide 
help to them in person.

What is a crisis?  If an individual is 
struggling with a stressful situation or event 
and is having trouble coping independently 
or if their behavior becomes threatening to 
self or others.  A mental health crisis can be 
just not knowing what else to do. A caller 
is not required to have a mental health 
diagnosis to be eligible.

The goals of our program are to reduce the 
need for hospitalizations, help individuals 
remain safe in their homes, and connect 
them to long-term supports and services if 
appropriate. This program is designated to 
dispatch to anywhere in the COW counties, 
and can offer phone support for Clay, Otter 
Tail, Wilkin, Becker, Pope, Douglas and 
Grant counties.  All of our services are 
free!  If the caller has insurance coverage 
available, we will attempt to bill for our 
services, but thanks to a grant from the 
Minnesota Department of Human Services 
there will be no out-of-pocket expenses for 
crisis services to the individual at any time. 

What happens when a team is dispatched? 
A team of two mental health crisis 
practitioners will travel to the site where 
the individual is located (anywhere within 
the COW county region) and will provide 
a crisis assessment, help the caller to de-

escalate and problem solve, offer supportive 
listening, help them to develop a plan 
for future crisis possibilities, offer skills 
training, and if appropriate, help the caller 
to access support services or resources in 
the community.  Crisis services will also 
provide coordination with current providers, 
or offer up to 10 days of in-person 
stabilization visits following the crisis, 
while long term options are being arranged.  
Currently we have two teams.  One team is 
based out of Moorhead for Clay County and 
the other is based out of Fergus Falls, for 
Otter Tail County.  Both teams will respond 
to dispatches in the Wilkin County region 
based on the closest team to the location of 
the crisis. 

What’s new?
The Mobile Mental Health Crisis Response 
Team worked diligently to be up and 
running 24/7 in all COW counties by 
October.  In June, our on-call hours were 
increased from 50 hours per week to 123 
hours per week in all three COW counties. 
Thanks to all of our professionals and 
practitioners on our on-call team! We 
couldn’t have done this without you! 
Currently, MMHCRT is available 24/7 
in Clay County.  We are currently in the 
process of rolling out daytime dispatches in 
Otter Tail and Wilkin County. 

Stabilization services are also new to our 
program.  Stabilization services are short-
term, face-to-face individualized mental 
health services which may be provided up 
to 10 days following a crisis intervention 
or  hospital discharge.  Stabilization services 

have been imperative in helping individuals 
get connected or stay connected with long 
term supports.  We can offer supportive 
transitions to independent living to help 
individuals return to and maintain their 
regular level of functioning.  

We have built many relationships through 
collaboration with providers and community 
members. In the last year we have expanded 
our services to schools and emergency 
departments.  Our full-time staff is working 
diligently to get the word out about our 
services so we can better serve the mental 
health needs of our communities in the tri-
county region. 

If you have any questions about our 
services or have a community event we can 
participate in please contact our program 
coordinator, Angel Pylka at 218-233-7524.  
If you or anyone you know is experiencing a 
mental health crisis please call our crisis line 
to speak to a professional 24 hours a day, 7 
days a week 1-800-223-4512.

The Mobile Mental Health Crisis Response Program
by:  Angel Pylka, Crisis Services Coordinator, LMHC Mobile Mental Health Crisis Response Program
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Fergus Falls native Nancy Valentine could 
have moved anywhere after earning her degree 
from the University of Minnesota Duluth. She 
chose her hometown. “I came to the weighty 
realization the summer after I graduated college 
that my grandparents are aging and I wanted 
to spend as much time with them as I could,” 
she said. Another reason she moved back was 
for the rich local arts scene. Along with her 
positions as E-911 dispatcher for the Otter Tail 
County Sheriff’s Office, and marketing and 
membership coordinator for the Otter Tail Lakes 
Country Association, she is known locally as 
an artist and musician. “The opportunities to 
become involved with arts and music in this 
area are more widely available to me than 
they would have been in a larger city,” she 
explained. Any given week may find Valentine 
playing her ukulele at The Spot’s open mic 
night, volunteering at the family art table for 
the Kaddatz Galleries, or setting up her easel 
around town to work on her own plein air pastel 
paintings. 

“Nancy’s story of returning home to be near 
family and taking advantage of all her city 
has to offer is one we hear often as we visit 
communities,” said Brad Barth, president 
of West Central Initiative (WCI), a regional 
community foundation serving nine west central 
Minnesota counties. “Another story we hear just 
as often from employers is the lack of skilled 
workers in our region. It seemed obvious that 
there was a potential workforce in the people 
with connections to our region who may not 
realize all the career opportunities available 
here.”

West Central Initiative tapped the collective 
wisdom of the West Central Minnesota Labor 

Force Development Council—of which Lakes 
Country Service Cooperative is a member—to 
initiate a new campaign called “Live Wide 
Open.” Live Wide Open showcases what the 
region has to offer, including opportunities for 
rewarding careers while living close to family, 
friends and the natural amenities that continue 
to draw many to west central Minnesota. 

What Live Wide Open means
“Live Wide Open can mean many things: 
certainly the wide open spaces of rural 
Minnesota, but also having the breathing room 
to make a good life for yourself,” said WCI 
Communications Director Sheri Booms Holm. 
“It’s where you don’t have to fight traffic 
gridlock, where the recreation you love is at 
your doorstep instead of a three-hour car drive 
away, and where you can make it to your kid’s 
ball game in 10 minutes. Live Wide Open can 
also mean opening up your capacity to do what 
you love or what you’ve always dreamed of 
doing. There are a lot of opportunities for work 
and for starting your own business in west 
central Minnesota.” 

Holm lived in the Twin Cities for more than 
two decades before “taking a leap of faith” and 
moving to Fergus Falls for her position at West 
Central Initiative. She and her husband Perry 
do not regret the decision. “We’ve immersed 
ourselves in all things local, from the art and 
food that we buy, to the festivals and events that 
we attend,” she said. “Our friends and family 
often comment that we always seem to be doing 
something fun or interesting. 

We look at ourselves as ambassadors for the 
region, and that’s exactly what WCI is hoping 
people who live here will become for Live Wide 
Open.” 

WCI recently launched the Live Wide Open 
website, livewideopen.com, which includes 
stories of people who have chosen to live and 
work in west central Minnesota, as well as 
featuring cities, counties and employers. Live 
Wide Open also has both Facebook and Twitter 
pages, which can be found at #livewideopenmn. 

“We invite people to visit the website and 
social networks and tell their own Live Wide 
Open stories,” Holm said. “We also encourage 
employers in the region to become a Live Wide 
Open partner. The more career opportunities we 
can share, the better it is for our whole region.”

Barth agreed, “We know a lot of businesses, 
communities and counties do their own 
publicity. Live Wide Open encompasses all 
the good work already being done promoting 
communities and local jobs. It promotes 
an entire region in areas that perhaps other 
workforce marketing campaigns are not 
reaching, then invites the people who are 
interested to learn more about the community, 
county or job that fits them best.” 

West Central Initiative is a regional community 
foundation serving the nine west central 
Minnesota counties of Becker, Clay, Douglas, 
Grant, Otter Tail, Pope, Stevens, Traverse 
and Wilkin. WCI invests resources in local 
communities for regional success, using the 
tools of economic development and community 
development, and by promoting philanthropy. 
Learn more at www.wcif.org.

WCI Introduces 
Live Wide Open 
Campaign 
New movement invites 
people to return, move to, 
and yes, stay in west central 
Minnesota
by:  Sheri Booms Holm, West 
Central Initiative
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Did you know that one in four renters in Douglas County is 
paying more than half of their income on housing? Habitat for 
Humanity of Douglas County‘s goal is to eliminate poverty 
housing right here in our own community. For nearly 20 years 
we have been serving Douglas County by helping provide safe, 
decent and affordable housing to those in need. This summer we 
will serve our 50th family!

Our mission is seeking to put God’s love into action, Habitat for 
Humanity brings people together to build homes, communities, 
and hope. Habitat homes are a hand-up to deserving families. 
They are not given away, but sold and paid for by the 
homeowner’s sweat equity and a no profit mortgage. 

Volunteering with Habitat for Humanity is a great way to learn 
new skills and get involved in the community. Even better, 
with every swing of a hammer, you are opening the door 
to homeownership for a local family.  Individual and group 
opportunities are available to help build two new homes and 
complete several repair projects this summer in Alexandria. 

We have many opportunities to serve with Habitat off the 
build site in our committees and in the ReStore. For more 
Information on volunteer opportunities visit our website at www.
hfhdouglascounty.org, email volunteer@hfhdouglascounty.org, or 
call 320-762-4255.  

The ReStore is a nonprofit home improvement store/donation 
center that sells new and gently used building materials, furniture, 
and appliances. Profits support the construction of affordable 
housing in Douglas County! Since opening in May 2014, the 
ReStore has received over 10,000 donations, and saved 214 tons 
of material from the landfill. The ReStore supports the building 
of one home each year. For more information, visit our website 
at http://www.hfhdouglascounty.org/content/restore, e-mail 
restore@hfhdgoualscounty.org or call 320-759-1989.

Join Habitat for Humanity to Build Homes and Hope
by:  Lori Anderson, Habitat for Humanity of Douglas County

Habitat for Humanity Volunteers



23

www.cpcexpress.org

Help us celebrate the third year of our 
online marketplace, Express! Look 
for the party hat in this issue of the 

Communicator. Email its location to 
express@purchasingconnection.org. If you 

answer correctly, you will be entered  
into a drawing for a prize!

Deadline: Dec. 31, 2016

Visit our website at www.lcsc.org to see what 
is happening at LCSC.  Articles of interest, 
announcements and departmental information is 
at your fingertips!

Check our Workshops listing for an up-to-date 
schedule of workshops that are being offered to 
our members!

Follow our Facebook and Twitter pages too!
Facebook: www.facebook.com/LakesCountrySC
Twitter: https://twitter.com/LakesCountrySC

For any questions, please contact us at 
800-739-3273.



24

an equal opportunity employer

The LCSC Communicator is a publication of the Lakes 
Country Service Cooperative.  It is published three times 
per year.

Views and ideas expressed in the LCSC Communicator 
by its contributors or advertisers do not necessarily reflect 
views or policies of Lakes Country Service Cooperative and 
should not be considered an endorsement thereof.

Lakes Country Service Cooperative retains the right to 
accept, reject or edit any submitted material and requires 
all submissions to be signed and dated.

Phone:   (218) 739-3273
 (800) 739-3273 (toll free)
Fax: (218) 739-2459

Email: communicator@lcsc.org

Executive	Director:
 Jeremy Kovash

Communicator	Staff:
Editor: Jane Eastes - jeastes@lcsc.org
 Paula Johnson - pjohnson@lcsc.org

Address:
 1001 E. Mount Faith
 Fergus Falls, MN 56537

Web:		www.lcsc.org

How to contact us

Together We Achieve...

www.facebook.com/LakesCountrySC https://twitter.com/LakesCountrySC

Learn more about Kajeet at www.purchasingconnection.org/kajeet

Dedicated to Students, Schools and Districts
Kajeet mobile connectivity bridges the gap for 
students who do not have Internet access at home. 

Best available pricing through your local service cooperative
After initial set-up and 
training, the school or district 
manages the entire program 
through our cloud-based 
Sentinel portal.

Kajeet will assign an 
experienced Education 
Program Manager (EPM) to 
administer and manage the 
entire program for the school 
or district.

Students can safely study, 
learn, and collaborate on 
class assignments while on 
the bus with 4G LTE access 
preconfigured with safe CIPA-
compliant filters.


